FORM NLRB-501 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(3-21) NATIONAL LABOR RELATIONS BOARD Case Date F od
CHARGE AGAINST EMPLOYER 5-2-2022
19-CA-295089 e
INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Emp oyer b. Te. No.
F5, Inc. (b) (6). (b) (7)(C)
c. Ce No.
(b) (6), (b) (7)(C)
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Emp oyer Representat ve (206) 272-5556
801 5th Ave S (b) (6), (b) (7)(C) g e-ma
Seattle WA 98104 B ) (5.com

h. Number of workers emp oyed
6500 global, 2500 Seattle

. Type of Estab shment (factory, mine, wholesaler, etc.) |j. Identfy prnc pa product or serv ce
Technology office Computer software

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and

(list subsections) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Bas s of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

On 2022 | was made aware of official disciplinary action by my employer against me. | beleive this action was made
in retaliation for my participation in a protected concerted activity on or about, 2022.

3. Fu name of party f ng charge (if labor organization, give full name, including local name and number)
(b) (6). (b) (7)(C),

4a. Address (Street and number, city, state, and ZIP code) 4b. Te . No.

(6) (6). (6) (N)C)

4c. Ce No.

(b) (6), (b) (7)(C)

4d. Fax No.

CIONOIY(®)

4e. e-ma

(b) (6), (b) (7)(C)

5. Fu name of natona or nternatona abor organzaton of whch t s an aff ate or consttuent unt (to be filled in when charge is filed by a labor organization)

6. DECLARATION Te . No.
; | declare that | have read the above charge and that the statements (b) (6), (b) (7)(C)

are true to the best of my knowledge and belief.

Off ce, fany, Ce No.
(b) (6), (b) (7)(C) Individual (b) (6), (b) ()(C)

(signature of representative or person making charge) (Print/type name and title or office if any) Fax No.
(b) (6). (b) (7)(C)
(b) (6), (b) (7)(C) 2022-05-01 e.ma
Address Date

(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA) 29 U S C § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation The routine uses for the information are fully
set forth in the Federal Register 71 Fed Reg 74942 43 (Dec 13 2006) The NLRB will further explain these uses upon request Disclosure of this information to the
NLRB is voluntary; however failure to supply the information may cause the NLRB to decline to invoke its processes




FORM NLRB-501 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

(2-18) NATIONAL LABOR RELATIONS BOARD Cose o Find
AMENDED CHARGE AGAINST
EMPLOYER 19-CA-295089 5/11/2022

INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.

F5, Inc. (b) (6), (b) (7)(C)
c. Cell No.
(b) (6), (b) (7)(C)
f. Fax. No.

d. Address (Street, city, state, and ZIP code) e. Employer Representative (206) 272-5556

801 5th Ave. S. (b) (6), (b) (7)(C) g. e-mail

Seattle, WA 98104

@f5.com

h. Number of workers employed

i. Type of Establishment (factory, mine, wholesaler, etc.) |j. Identify principal product or service
Technology Office Computer Software

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and

(list subsections) of the National Labor Relations Act, and thest unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

B 2nd gl 2022, the above-named Employer issued discipline to its employee [QISEQIEER) in retaliation for [l engaging
protected concerted activities and/or instructed QRSN that[fl§j could not engaged in protected concerted activities and/or said[f§ job
was at risk because[ffj engaged in protected concerted activities.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)
(b) (6). (b) (7X(C)

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.

(b) (6), (b) (7)(C)

4c. Cell No.
(b) (6), (b) (7)(C)

4d. Fax No.

(b) (6), (b) (7)(C)

4e. e-mail

(b) (6), (b) (7)(C)

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

6. DECLARATION Tel. No.
declare that | have read the above charge and that the statements (b) (6), (b) (7)(C)

are true to the best of my knowledge and belief.
L. Office, if any, Cell No.
RIARIER), [ndividual (6) (6), (b) (1)(C)

(signature of representative or person making charge) (Print/type name and title or office, if any) Fax No.
(b) (8), (b) (7)(C) e-mail
Address Date (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




FORM NLRB-501

UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(3-21) NATIONAL LABOR RELATIONS BOARD s Ao Fied
CHARGE AGAINST EMPLOYER
19-CA-295096 5/2/2022
INSTRUCTIONS:

File an original with NLRB Regional Director for theregion in which the alleged unfair labor practice occurred or isoccurring.

1. EMPLOYERAGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
NavigatorSRVS, Inc. (NavigatorCRE) (866) 449-6284
c. Cell No.
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative :
500 Union St Suite 520 (b) (6), (b) (7)(C) g. e-mail
info@navigatorcre.com
WA Seattle 98101 h. Number of workers employed
50

I. Type of Establishment (factory, mine, wholesaler, etc.)
Real Estate Operations

). Identify principal product or service
software

The above-named employer has engaged in andis engaging in unfairlabor practices within the meaning of section 8(a), subsections (1) and

(list subsections) 1 of the National Labor Relations Act, and these unfairlabor

practices are practices affecting commerce within the meaning of the Act, orthese unfairlabor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2_Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfairlabor practices)

--See additional page--

Wany filing charge (if labororganization, give fullname, including local name and number)

4a. Address (Street and number, city, state, and ZIP code) 4b_Tel. No.
(b) (6), (b) (7XC)
4c. Cell No.
(b) (6), (b) (7)(C)
4d. FaxNo.
4e.e-mail
(b) (6). (b) (7)(C)

5. Full name of national orintemational labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

6. DECLARATION
| declare that | have read the above charge andthat the statements

are true to the best of my knowledge and belief.
(b) (6), (b) (7)(C)

Tel. No.
(b) (6), (b) (7)(C)

Office, if any, Cell No.

(b) (6), (b) (7)(C)

(signature of representative or person making charge) FaxNo.

(b) (6). (b) (7)(C)

(Print/type name and title or office, if any)

e-mail

Address Date 05/02/2022 03:54:27 PM

(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline toinvoke its processes.




Basis of the Charge

8(a)(1)

Within the previous six-months, the Employer has interfered with, restrained, and coerced its employees in the exercise of rights
protected by Section 7 of the Act by maintaining work rules that prohibit employees from discussing wages, hours, or other terms or
conditions of employment.



FORM NLRB-501 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-18) NATIONAL LABOR RELATIONS BOARD oo Dato Filcd
CHARGE AGAINST EMPLOYER 19-CA-295181 5/4/2022
INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer b. Tel. No.
: (206) 318-2212

Starbucks Corporation ~ Coll No.
f. Fax. No.

d. Address (Street, city, state, and ZIP code) e. Employer Representative
g. e-mail

2401 Utah Avenue, Suite 800 Howard Schultz, CEO hschultz@starbucks.com

Seattle, WA 98134

’ h. Number of workers employed

Est. 245,000

1. Type of Establishment (factory, mine, wholesaler, etc.) |]. Identify principal product or service

Coffee Shop Food and Beverage

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) of the National
Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are
practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the last six months, and specifically on or around May 3, 2022, Starbucks through its CEO Howard Schultz violated
the Act by stating that unionization would be an act of futility.

Because these actions have the potential to inflict irreparable injury upon numerous ongoing union organizing efforts
throughout the country, and because of Schultz’s propensity for making statements that violate the Act, relief under Section
10(j) is requested.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

Workers United
4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.
(646) 448-6414
Workers United 2c Coll No.
22 South 22 St
Philadelphia, PA 19103 4d. Fax No.
(215) 575-9065
4e.e-mail
rminter@pjbwu.org

5. Full name of national or intemational labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

Service Employees International Union

6. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements (206) 257-6012

are true to the best of my knowledge and belief.

Office, if any, Cell No.

Gabe Frumkin, Attorney

Fax No.
(signature of representative or pe making charge) (Printtype name and title or office, if any)
Bamard Iglitzin & Lavitt LLP (206) 378-4132
18 West Mercer St., Ste. 400 e-mail
Address Seattle, WA 98119 Date 05/04/2022 .
frumkin@workerlaw.com
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




FORM NLRB-501 UNITED STATES OF AMERICA

(2-18) NATIONAL LABOR RELATIONS BOARD
DO NOT WRITE IN THIS SPACE
AMENDED CHARGE AGAINST -
Case Date Filed

EMPLOYER 19-CA-295181 6/9/2022

INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
_ (206) 318-2212
Starbucks Corporation ~ Coll No.
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative
g. e-mail
2401 Utah Avenue, Suite 800 Howard Schultz, CEO hschultz@starbucks.com
Seattle, WA 98134
h. Number of workers employed
Est. 245,000

1. Type of Establishment (factory, mine, wholesaler, etc.) |]. Identify principal product or service

Coffee Shop Food and Beverage

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) of the National
Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are
practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

‘Within the last six months, and specifically on or around May 3, 2022, Starbucks through its CEO Howard Schultz
violated the Act by stating that unionization would be an act of futility, by making a threat to treat employees at
stores where employees are unionizing unfavorably, and by promising benefits to employees who abstain from
unionizing.

Because these actions have the potential to inflict irreparable injury upon numerous ongoing union organizing
efforts throughout the country, and because of Schultz’s propensity for making statements that violate the Act,

relief under Section 10(j) is requested.
3. Full name of party filing charge (if labor organization, give full name, including local name and number)

Workers United
4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.
(646) 448-6414
Workers United 4c. Cell No.
22 South 22™¢ St
Philadelphia, PA 19103 4d. Fax No.
(215) 575-9065
4e. e-mail
rminter@pjbwu.org

5. Full name of national or intemational labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

Service Employees International Union

6. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements (206) 257-6012
are true to the best of my knowledge and belief.

Office, if any, Cell No.

Gabe Frumkin, Attorney

Fax No.
(signature of representative or person making charge) (Print/type name and title or office, if any)
Bamard Iglitzin & Lavitt LLP (206) 378-4132
18 West Mercer St., Ste. 400 e-mail
Address Seattle, WA 98119 Date  0/09/2022 )
' frumkin@workerlaw.com
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




FORM NLRB-501 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
@21 NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST EMPLOYER
19-CA-295191 5/3/2022
INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer b. Tel. No.
Allied Universal 206-448-4040
c. Cell No.
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative
801 S. Fidalgo St., Ste. 200 (0) (6). (b) (7X(C) g. e-mail
Seattle, WA 98108 REARIYRY ) AUS com
h. Number of workers employed
2000

i. Type of Establishment (factory, mine, wholesaler, etc.) |]. Identify principal product or service
Security contractor Security

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and

(list subsections) 8 (a) (5) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

Employer AUS has, within the last six months, violated the act by refusing to acknowledge that{QXQMXWI®) is elig ble to be a member of
SEIUS6, as well as failing to respond in a timely manner, and refusing to meet regarding a grievance filed onjg behalf.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)
(b) (6), (b) (7)(C) ESasfg Property Services NW

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.
3720 Airport Way S 206-448-7348

Seattle, WA 98134 4c. Cell No.
(b) (6), (b) (7)(C)

4d. Fax No.

4e. e-mail

@seiu6.org

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (fo be filled in when charge is filed by a labor organization)

Service Employees International Union

6. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements 206-448-7348

true to the best of my knowled d belief.
are true to the best of my knowledge and belie Office, if any, Cell No.

OIONOIG(®

harge) (Print/type name and title or office, if any) Fax No.

3720 Airport Way S., Seattle, WA 98134

-mail
Address Date 5/3/2022 e-mai

@seiu6.org

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




FORM NLRB-501 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-18) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST EMPLOYER 19-CA-295259 5149002
INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
360-338-6340
Connections Education LLC d/b/a ~ CallNo
Washington Connections Academy 360-338-6340
f. Fax. No.
- 360-628-8808
c. Address (Street, city, state, and ZIP code) e. Employer Representative
g. e-mail

111 Tumwater Bivd. SE, Suite 203 |\QKC(XI(®

M @ waca connectionsacademy.org
Tumwater WA 98501

h. Number of workers employed

Approximately104

i. Type of Establishment (factory, mine, wholesaler, etc.) | j. |dentify principal product or service
Online K-12 Education Provider K-12 Education
The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) of the National

Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are
practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the last six months the employer has interfered with the exercise of employees’ Section 7 rights by,
informing employees that it will not be sending out employment renewal letters as it has always done at this time
in previous years because of SEIU Local 925’s organizing. The employer has instructed its supervisors to make|
this statement in one-and one-meetings with employees, noting that it did not want to explain in an email that the
lack of renewals was “because of the union”.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)
Service Employees International Union, Local 925

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.
(206) 322-3010
1914 N. 34" st. 4c. Cell No,
Suite 100 (253) 297-9149
Seattle WA 98103 4d. Fax No.
(206) 547-5581
4e. e-mall
sbright@seiu925.org

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)
Service Employees International Union

6. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements (206) 257-6002

are true to the best of my knowledge and belief. -
”) tﬁ p Office, if any, Cell No.

Qfd/(zz ! D! Kathy Barnard

/signature of representative or person making charge) (Printtype name and title or office, if any) Fax No.

Barmnard Iglitzin & Lavitt LLP (206) 378-4132
18 West Mercer St_, Ste. 400 e-mail
Address Seattle, WA 98119 Date 05/04/2022 barnard @workerl aw.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.



May 04 2022 16:25 GSAL-APWU 2062417939 page 1

FORM NLRB-501 UNITED STATES OF AMERICA
21 NATIONAL LABOR RELATIONS BOARD % 00 NOTWRITE B 10 s;:‘:'fm
CHARGE AGAINST EMPLOYER 898 19-CA-295262 ag J472022
INSTRUCTIONS:

Flle an originai with NLRB Regional Director for the reglon In which the alleged unfair labor practice occurred or Is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

8. Name of Employer b. Tel. No.
USPS (b) (6). (b) (7)(C)
c. Cell No.
b) (6), (b) (7)(C)
f. Fax. No.
d. Address (Streel, city, stats, and ZIP code) . Employer Representative =
7241 185th Ave. NE (b) (6), (b) (7)(C) 9. e-mail
Redmond, WA 98052 ?
h. Number of workers employed
100+

i. Type of Establishment (factory. mine, wholesaler, etc.) | j. Identify principal product or service
mailing, processing and delivery US Mail, parcel

(st subsections) 8 (a) (5)

meaning of the Acl and the Postal Reorganization Act.

The above-nemed employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) end
of the National Labor Relations Act, and these unfair labor
practices are practices affecling commerce wilhin the meaning of the Act, or these unfalr kabor practices are praclices affecting commerce within the

working from 4:00 am - 9:45 am without a rest break.

2. Basis of the Charge (sef forth a clear and concise statement of the facts constituting the elfeged unfair labor practices)

Within the last 6 months, Redmond Employees were not permitted to take their 15 minute break after working 2 hours. Employees were

3. Full name of party filing charge (if labor organization, give full name, Including local name and number)
Greater Seattle Area Local - American Postal Workers Union Local 28

4a. Address (Street and number, city, stats, and ZIP code) 4b. Tel. No.
’ 4c. Cell No.
PO Box 48148
| Burien, WA 98148
4d. Fax No.
4e. e-malil

APWU, AFL-CIO

5. Full name of national or intemational iabor organization of which it is an affiliate or constituent unit (o be fifled in when charge is filed by a labor organizetion)

8. DECLARATION
bbove charge and that the statements
bf my knowledge and belief.

(b) (6), (b) (7)(C)

Tel. No.
206-241-6038

Office, if any, Cell No.
(b) (6), (b) (7)(C)

(Printype name and title or office. if any) Fax No.
| 206-241-7939
PO Box 48148 Burien, WA 98148 5/4/2022 ==
Address Date

i(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the inforration is to
assist Ihe National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or |itigation. The routine uses for the information are fully
sel forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information fo the
NLRB is voluntary: however, failure lo supply the information may cause the NURB to decline to invoke its processes,



ROEM NSRS UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(3-21) NATIONAL L ABOR RELATIONS BOARD e Dato Flled
CHARGE AGAINST EMPLOYER 19-CA-295290 5” /°5 /'2 022
INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring,

1. EMPLOYER AGAINST WHOM CHARGE S BROUGHT

a. Name of Employer Lb. Tel. No.
(

St. Michael Medical Center b) (6), (b) (7)(C)
(Virginia Mason Franciscan Health)
¢. Cell No.
(b) (6). (b) (7)(C)
f. Fax. No.
d. Address (Street, city, state, and ZIP code)
1800 Northwest Myhre Road g. e-mail

Silverdale, WA 98383 WIGOKOIWI® @chifranciscan.org

h. Number of workers employed
650

I. Type of Establishment (factory, mine, wholesaler, stc.) {}. ldentify principal product or service
Medical Center Healthcare

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and

(list subsections) 8(a)(1), 8(a)(5) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the
meaning of the Act and the Postal Recrganization Act.

2. Basis of the Charge (set forth a clear and concise stalement of the facts constituting the alleged unfair labor practices)

Within the last six months, the above named Employer interfered with, restrained, and coerced employees in the exercise of rights
guaranteed by Section 7 of the act by demanding that employees cease distributing pro-union information on the threat of discipling,

3. Full name of party filing charge (if labor organizatfon, give full name, including focal name end number)
United Food and Commercial Workers Union, Local 3000

4a. Address (Street and number, cily, state, and ZIP code} 4b. Tel. No.
5030 First Avenue South, Suite 200

Seattle, WA 98134 ,
4¢. Csll No.

(253) 249-8859

4d. Fax No.
(206) 436-6700

4e. e-mail
dbarnes@ufcw?2 1 .org

5. Full name of national or international labor organization of which it is an affiliate or constituent unit {io be filled in when charge is filed by a iaber organization)
United Food and Commercial Workers International Union

6. DECLARATION Tel. No.
tare that [ have read the above charge and that the statements

are true to the best of my knowledge and belief.

Office, if any, Cell No.

David Barnes, Bargaining Director (253) 249-8859
Wﬁop?@s&nﬁﬁw or person making charge) {Printitype name and tlle or office, if any) Fax No.
(206) 436-6700
e-mail

Address 5030 First Avenue South, Suite 200 Seattle, WA 98134 Date 05/02/2022

dbarnes@ufcw21.org

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1081)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is io
assist Ihe National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The rouline uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74342-43 (Dec. 13, 2008). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB Is voluntary; however, failure to supply the information may cause the NLRB to decline to Invoke s processes.



FORM ;j]L;tB-sm UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
@-18) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST EMPLOYER 19-CA-295355
5/6/2022
INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer

b. Tel. No.
(206) 764-3000

Seattle, WA 98106

CalPortland (b) (6). (b) (7)(C)
c. Cell No.
(b) (6). (b) (7X(C)
f Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative
g. c-mail
4002 W. Marginal Way SW QIONOIYIS

h. Number of workers employed
Approx. 6

1. Type of Establishment (factory, mine, wholesaler, etc.) 3. Identify principal product or service
Aggregate yard - gravel Construction

practices are practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (3) of the
National Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair labor

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the last six months the Employer has violated the Act by, among other things, retaliating against employees who were on strike
after they returned to work by subjecting the employees to increased and intrusive random drug and alcohol tests. The increased testing is
a marked deviation from the conditions of work that employees experienced before participating in the strike.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)
General Teamsters Local Union 174

4a. Address (Street and number, city, state, and ZIP code)

14675 Interurban Ave. S, Suite 303
Tukwila, WA 98168

4b. Tel. No.
(206) 441-6060

4c. Cell No.

4d. Fax No.
(206) 441-4853

4e. e-mail
Locall 74@teamsterslocall 74.org

International Brotherhood of Teamsters

5. Full name of national or intemational labor organization of which it is an affiliate or constituent unit (fo be filled in when charge is filed by a labor organization)

6. DECLARATION
I declare that I have read the above charge and that the statements are true
e best of my knowledge and belief.
)

Gabe Frumkin_ Attomey

Tel. No.
(206) 257-6012

on making charge) (Print/type name and title or office, if any)
Bamard Iglitzin & Lavitt LLP
18 West Mercer St.. Ste. 400
Address Seattle,. WA 98119 Date05/06/2022

Office, if any, Cell No.

Fax No. 206-378-4132

e-mail

Frumkin@workerlaw.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION

1001) PRIVACY ACT STATEMENT

Solicitation of the information on this form is authonized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the
National Labor Relations Board (NLRB) 1n processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal
Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB 1s voluntary; however, failure to
supply the information may cause the NLRB to decline to invoke its processes.



FORM NLRB-501 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-18) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST EMPLOYER 19-CA-295396
5/6/2022
INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer b. Tel. No.
. (206) 318-2212
Starbucks Corporation ~ Coll No.
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative
g. e-mail
2401 Utah Avenue, Suite 800 Howard Schultz, CEO hschultz@starbucks.com
Seattle, WA 98134
h. Number of workers employed
Est. 160,000

i. Type of Establishment (factory, mine, wholesaler, etc.) |j. Identify principal product or service

Coffee Shop Food and Beverage

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) of the National
Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are
practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the last six months, the Employer has posted identical letters at each store in the Pacific Northwest that
has filed to unionize. In the letter, the Employer expressly or impliedly threatened employees or suggested it was
futile to unionize, by telling employees that bargaining for a labor agreement with the Union will take a year or
longer, stated that a labor agreement may not even be reached, and that wages, pay, hours, and/or other terms and
conditions of employment would be “frozen” during such protracted bargaining for a labor agreement. Further, in
the same posting, the Employer directly and/or impliedly threatened employees by suggesting that unless they
vote “no” for representation by the Union, employees would no longer be able to have a “direct relationship” with
the Employer’s District Manager for the involved store.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

Workers United

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.
(646) 448-6414
Workers United 4c. Cell No.
22 South 22 St
Philadelphia, PA 19103 4d_ Fax No.
(215) 575-9065
4e. e-mail
rminter@pjbwu.org

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (fo be filled in when charge is filed by a labor organization)
Service Employees International Union

6. DECLARATION
| declare that | have read the above charge and that the statements

y

Tel. No.
(206) 257-6001

/./7 are true to the best of my knowledge and belief.

10

Office, if any, Cell No.

Marina Multhaup, Attorney
(Printtype name and title or office, if any)

(signature of representative or person making charge)
Barnard Iglitzin & Lavitt LLP

Fax No.
(206) 378-4132

18 West Mercer St_, Ste. 400

Address Seattle, WA 98119 Date  05/06/2022

e-mail
multhaup@workerlaw.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S.
PRIVACY ACT STATEMENT

CODE, TITLE 18, SECTION 1001)

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.



FORM NLRB-501 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(3-21) NATIONAL LABOR RELATIONS BOARD — Date Filed

CHARGE AGAINST EMPLOYER 19-CA-295426 5/6/2022

INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.

Dawson Construction, LLC (206) 623-5155
c. Cell No.
WIOROIG(®)
f. Fax. No.
(206) 374-2143

d. Address (Streel, city, state, and ZIP code) e. Employer Representative

405 32nd St. mail

Bellingham, WA 98225 il @braunconsulting.com

h. Number of workers employed
100

i. Type of Establishment (factory, mine, wholesaler, etc.) |j. Identify pr_'incipal product or service
Contractor Construction

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and

(list subsections) 8(a)(1) and 8(a)(5) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Acl.

2, Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Within the past six (6) months, Dawson Construction , LLC, has acted in bad faith, specifically in refusing to respond to requests for

information during negotiations with the Union.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)
Pacific Northwest Regional Council of Carpenters ("PNWRC")

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.
25120 Pacific Hwy S, Ste. 200, Kent, WA 98032 (253) 945-8800
4c. Cell No.
4d. Fax No.

(253) 839-4908

4e. e-mail
pnrwrc@nwcarpenters.org

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)
United Brotherhood of Carpenters and Joiners of America

6. DECLARATION Tel. No.
read the above charge and that the statements (213) 488-4100
e best of knowled d belief.
R i<+ Office, if any, Cell No.

Daniel M. Shanley, Attorney (702) 232-1555

eclare that | hav
(arDtrue

= TR, A i
(signature of representative or person ma charge) (Printtype name and title or office. if any) Fax No.
- (213) 488-4180
SHANLEY, APC,
Address 333 S. Fremont Ave., 9th Floor, Los Angeles, CA 90071 Date May 6, 2022

e-mail J

Dshanley@shanleyapc.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Sclicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 28 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor praclice and related proceedings or litigation. The routine uses for the information are fulty
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary, however, failure to supply the information may cause the NLRB to decline to invoke its processes.




FORM NLRB-501 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

(3-21) NATIONAL LABOR RELATIONS BOARD
Case Date Filed
CHARGE AGAINST EMPLOYER 19-CA-295431 5/6/2022

INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
Public School Employees of Washington/SEIU Local 1948 (PSE) 253.876.7446

c. Cell No.

(®) (6). (b) (7)(C

f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative
602 W Main St., Elyse Maffeo g. e-mail
Auburn, WA 98001 General Counsel emaffeo@pseofwa org

5h. Number of workers employed

3

i. Type of Establishment (factory, mine, wholesaler, etc.) | . Identify principal product or service
Labor Union Contract enforcement and bargaining

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and

(list subsections) (5) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the last six months, the employer has failed and refused to bargain in good faith by refusing to provide information to the charging
party that is relevant and necessary for the charging party to fulfill its statutory duty to fairly represent bargaining unit employees.
Specifically, the employer refused to provide information related to new training it unilaterally imposed on an employee as a condition of
employment.

3. Full name of filing charge (if labor organization, give full name, including local name and number)
Public Schoolpﬁployees S Organoi'gation (Pé]gSO) "

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.

Atm: Kris Mott

PSESO

33530 1st Way S, Suite 102 (“zgggg'fl 487

Federal Way, WA 98003
4d. Fax No.
49.. e-mail .
paintermott@gmail.com

5. Full name of naticnal or international labor organization of which it is an affiliate or constituent unit (i be filled in when charge is filed by a labor organization)
NA

6. DECLARATION Tel. No.
I declare that | have read the above charge and that the statements (253) 528-0277
are tpe to the best of my knowtedge and belief.

Office, if any, Cell No.

% R Aaron Streepy, attorney any

(signature olwrasemﬁ;-or‘asw meking charge) {PrintAlype name and title or office, if any) Fax No.
e-mail

Address 4218 227th Ave Ct East, Buckley, WA 98321 Date 5-6-22 aaron@mcguinnessstreepy.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to dedline to invoke its processes.




FORM NLRB-501 UNITED STATES OF AMERICA DO NOTWRITE IN THIS SPACE
(3-21) NATIONAL LABORRELATIONS BOARD

Case Date Filed
CHARGE AGAINST EMPLOYER 19-CA-295439 5/9/2022

INSTRUCTIONS:
File an original with NLRB Regional Director fortheregion in which the alleged unfair labor practice occurred or isoccurring.

1. EMPLOYERAGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
360 Sheet Metal Products (360) 750-8558
c. Cell No.
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative
2400 NE 65th Ave. A (6) (6), (b) (7)(C) g. e-mail
@3603heetmeta|.com
WA Vancouver 98661 h. Number of workers employed
15

i. Type of Establishment (factory, mine, wholesaler, etc.) | j. |dentify principal product or service
Others Sheet metal fabricator

The above-named employerhas engaged in andis engaging in unfairlabor practices within the meaning of section 8(a), subsections (1) and

(list subsections) 5 of the National Labor Relations Act, and these unfairlabor
practices are practices affecting commerce within the meaning of the Act, orthese unfairlabor practices are practices affectingcommerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfairlabor practices)

--See additional page--

3. Full narr|19 of party filing charge (if labororganization, give fullname, including local name and number)

Brian Noble
International Association of Sheet Metal, Air, Rail, and Transportation Workers, Local 16
4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.
(503) 254-0123
4c. Cell No.
2379 NE 178th Ave. Suite 16
OR Portland 97230
4d. Fax No.
4e. e-mail
bnoble@smw16.org

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by alabor organization)

6. DECLARATION Tel. No.
| declare that | have read the above charge andthat the statements (503) 226-6111
are true to the best of my knowledge and belief.

Office, if any, Cell No.
Daniel Hutzenbiler

Attorney
(signature of representative or person making charge) (Print/type name and title or office, if any) FaxNo.
1635 NW Johnson St
e-mail
Address Portland OR 97209 Date 05/09/2022 01:36:36 PM

dhutzenbiler@mbjlaw.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this infomation to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline toinvoke its processes.




Basis of the Charge

8(a)(5)
Within the previous six months, the Employer failed and refused to bargain in good faith with the union as the collective bargaining
representative of its employees by making unilateral changes in terms and conditions of employment.

List Changes Approximate date of change

Installation of video cameras in/around the shop. 04/14/2022




Form NLRB - 501 (3-21)

UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date Filed
AMENDED CHARGE AGAINST EMPLOYER
INSTRUCTIONS: 19-CA-295439 9/19/2022

File an original with NLRB Regional Director for the region in which the alleged unfairlabor practice occurred oris occumng.

1. EMPLOYERAGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
360 Sheet Metal Products (360)750-8558
c. Cell No.
d. Address (Street, city, state, and ZIP code) e_Employer Representative f.Fax No.
2400 NE 65th Avenue, Suite A,
Vancouver, WA 98661 g, e-mail
360sheetmetal.com
h. erof Workers Employed
i. Type of Establishment (factory, mine, ). Identify Principal Product or Service
wholesaler, etc.)
Manufacturing Sheetmetal
|. The above-named employer has engagedin and is engagingin unfairlabor practices within the meaning of section 8(a), subsections (1), (3)and (3)

of the National Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, orthese unfair
labor practices are practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2_Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged untairlabor practices)

On orabout April 14, 2022, the Employer failed and refused to bargain in good faith with the Union as the collective
bargaining representative of its employees by making unilateral changes in terms and conditions of employment.
Specifically, the Employer installed video cameras around the facility. On or about April 14, 2022, the Employer
installed video cameras in response to union activities in order to discourage such activities.

3. Full name of party filing charge (if labororganization, give fullname, including local name and number)
International Association of Sheet Meta, Air, Rail, and Transportation Workers, Local 16

4a. Address (Street and number, city, state, and ZIP code) 4b_ Tel. No.
2379 NE 178th Avenue, Suite 16, Portland, OR 97230 (503)254-0123

4c. Cell No.
(541)953-2698

4d. Fax No.
(503)254-0157

4e_e-malil

bnoble@smw16.org

5. Full name of national or intemational labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor
organization)

International Association of Sheet Metal, Air, Rail, and Transportation Workers

6. DECLARATION Tel. No.
1 declare that1have iea "~ above charge andthat the statements are true to the best of my
knowledge and belief. (503) 226-611
« Office, if any, Cell No.
—~ Daniel Hutzenbiler, Attorney
signature of re¥ esentative or pers: n making charge, Print/lype name and title or office, It Hi .
(sia pers: g charge) Eany) yp , ?5‘0'33 226.6121
Address: ;¢35 NW Johnson St., Portland, OR 97209 Date: 0 10/2022 e-mal _
dhutzenbiler@mbjlaw.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form 1is authonzed by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seg. The principal use of the information 1s to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB i1s voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.



FORM NLRB-501 UNITED STATES OF AMERICA DO NOTWRITE IN THIS SPACE
(3-21) NATIONAL LABORRELATIONS BOARD

Case Date Filed
CHARGE AGAINST EMPLOYER 19-CA-295495 5/9/2022

INSTRUCTIONS:
File an original with NLRB Regional Director fortheregion in which the alleged unfair labor practice occurred or isoccurring.

1. EMPLOYERAGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
Regional Glass (253) 737-4730
c. Cell No.
f. Fax. No.
- 253) 737-5735
d. Address (Street, city, state, and ZIP code) e. Employer Representative (253)
1725 Garrett Street Suite 2 (b) (6), (b) (7)(C) g. e-mail
@regionalglassnw.com
WA Enumclaw 98022 h. Number of workers employed
8

i. Type of Establishment (factory, mine, wholesaler, etc.) | j. Identify principal product or service
Construction Glazing

The above-named employerhas engaged in andis engaging in unfairlabor practices within the meaning of section 8(a), subsections (1) and

(list subsections) 3 of the National Labor Relations Act, and these unfairlabor
practices are practices affecting commerce within the meaning of the Act, orthese unfairlabor practices are practices affectingcommerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfairlabor practices)

--See additional page--

3. Full name of party filing charge (if labororganization, give fullname, including local name and number)
Lisa DeRosia

Glaziers, Architectural Metal and Glassworkers, Local 188

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.
(206) 441-5554
4c. Cell No.
6770 E. Marginal Way S Bldg. E-321
WA Seattle 98108
4d. Fax No.
4e. e-mail
lisad@iupatdc5.org

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by alabor organization)

6. DECLARATION Tel. No.
| declare that | have read the above charge andthat the statements (503) 226-6111
are true to the best of my knowledge and belief.

Office, if any, Cell No.
Daniel Hutzenbiler

Attorney
(signature of representative or person making charge) (Print/type name and title or office, if any) FaxNo.
1635 NW Johnson St
e-mail
Address Portland OR 97209 Date 05/09/2022 01:10:16 PM

dhutzenbiler@mbjlaw.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this infomation to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline toinvoke its processes.




Basis of the Charge

8(a)(3)
Within the previous six months, the Employer discharged an employee(s) because the employee(s) joined or supported a labor
organization and in order to discourage union activities and/or membership.

Name of employee discharged Approximate date of discharge

(b) (6). (b) (7)(C)

(b) (6). (b) (7)(C)




FORM NLRB-501 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-18) NATIONAL LABOR RELATIONS BOARD oo Dato Filcd
CHARGE AGAINST EMPLOYER
19-CA-295580 5/10/2022
INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
Centerline Logistics Corporation 206-628-0051
c. Cell No.
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative

910 Spokane St. b) (6), (b) (7)(C) g. e-mail

Seattle, WA 98134

h. Number of workers employed
approx. 50

i. Type of Establishment (factory, mine, wholesaler, etc.) |]. Identify principal product or service
Maritime Company Maritime petroleum transportation

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (4) of the
National Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices
are practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the past six months, the Employer has violated the Act by filing a lawsuit against the IBU and one of its members that
is objectively baseless, brought for unlawful purposes, and preempted by the NLRA in whole or part. See Centerline Logistics
Corp. & Westoil Marine Services, Inc. v. Inlandboatmen’s Union of the Pacific & Cris Sogliuzzo, No. 21-LBCV-00633 (Cal.
Super., County of Los Angeles). The lawsuit seeks to hold an employee and union liable for the employee's protected,
concerted activity related to communications made to a governmental authority and in circulating handbills describing, in
substantial part, prior ULP charges the IBU filed against the employer, regarding which the Region has previously issued a
complaint. The lawsuit was intended to, and in fact has had, the tendency to interfere with the free exercise of employees'
Section 7 rights.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

Inlandboatmen’s Union of the Pacific

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.

171 W. Nickerson St. #D 310-521-9003

Seattle, WA 98119 Ac. Cell No.
4d. Fax No.
310-521-9094
4e._e-mail

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)
International Longshore and Warehouse Union

6. DECLARATION Tel. No.

| declare that | have read the above charge and that the statements 206-257-6028
. are true to the best of my knowledge and belief.
€ W) Office, if any, Cell No.
/ M Darin M. Dalmat, Attorney

(signature of representative or person making charge) (Print/type name and title or office, if any) Fax No.

Bamard Iglitzin & Lavitt LLP 206-378-4132
18 West Mercer St_, Ste. 400 e-mail
Address Seattle, WA 98119 Date _05/10/2022 Dalmat@workerlaw.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.



FORM NLRB-501 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(321 NATIONAL LABOR RELATIONS BOARD Py Date Filed
CHARGE AGAINST EMPLOYER 19-CA-295585
It 5/10/2022
INSTRUCTIONS:

File an original with NLRB Regional Dector for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
360-577-5580
Westlake Chemical
(b) (6). (b) (7)(C),
f. Fax. No.

d. Address (Street, cily, state, and ZIP code) e. Employer Representative

3541 Industrial Way PRl (o) (6). (b) (7)(C)

Longview, WA 98632

(b) (8). (b) (7XC)

westlake.com

h. Number of workers employed
33

i. Type of Establishment (factory, mine, wholesaler, etc.) |j. Identify principal product or service
Chemical Manufacturer Chlorine, Causti

The above named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and

(list subsections) (3) and all others that may apply of the National Labor Relations Act, and these unfair fabor
practices are practices affecting commerce within the meaning of the Act, or these unfair kabor practices are practices affectmg commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

On or around pLiypd ) ©). ) (CREI(b) (6), (b) (7)(C)uum investigation into 2 (b) (6), (6) (7)(C) garding a rail yard incident

by placing both| n paid suspension, among other things, which has never been practice. Dunng this time both § ere
brought in for questioning on 3 different occasions over approximately 40 days straight of suspension and asked the same %uestions each

time. The company has never practiced such in depth investigating into any of the many rail car incidents at the plant.
(b) (8). () (7)C)

as requested on 3 different occasions all rail car incidents in the plant/disciplinary files and rail mover mechanical failure, that
may have subsequently proven disparage treatment, retaliation, and wrongful termination.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)
International Chemical Workers Union Council Local 747¢

4a. Address (Street and number, aity, state, and ZIP code) 4b. Tel. No

(b) (), (b) (7)(C)

(b) (6), (b) (7)(C)

4d. Fax No.

(b) (6), (b) (7)(C)

5. Full name of national or internatonal labor organization of which it is an affiliate or constituent unit (to be filed in when charge s filed by a labor organization)
International Chemical Workers Union Council of the United Food and Commercial Workers

6. DECLARATION Tel. No.
the above charge and that the statements

best of my knowledge and belief.

(b) (6), (b) (7)(C) (6)(6). ©) (7)C
(PrintAype name and tite or office, i any) Fax No.
Sl (0) (6), (b) (7)(C) i OICNOIWI®)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13. 2006). The NLRB will further explain these uses upon request. Disdosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




FORM NLRB-501 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

ol LAgo e ATl coreo sworic
HARGE AGAIN
19-CA-295596 5/10/2022

INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
360-577-5580
Westlake Chemical
c. Cell No
(D) (6). (b) (7)(C)
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative i
3541 Industrial Way (0)).0) ORERRD) (6). () (7)(C) ll @westlake.com

Longview, WA 98632

h. Number of workers employed
35

i. Type of Establishment (factory, mine, wholesaler, etc.) |j. Icent?fy prindpal_p‘oduct or service
Chemical Manufacturer Chlorine, Caustic, HCL

The above-named employer has engaged in and is engaging n unfair labor practices within the meaning of section 8(a), subsections (1) and

(list subsections) (5) and all others that may apply of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

Since on or about , 2022, and continuing to date, Westlake Chemical has failed to bargain in good faith with ICWUC/
UFCW Local 747¢, by among other things, failing to provide relevant infonnation necessary for grievance processing concerning an
ongomg investigation, and now termination of 2 ICWUC/UFCW Local 747¢(@ ). The first request by letter was made on
6101 (6), (b) ( to RIARIEE of Westlake Chemical (no responsc), the second request was made [gigigli/22, partial
information was given on QREE/22_ and the third request was made QREN/22 (no responsc). Again, there was no response to the request,
no remaining information was sent, or explanation for the missing information or delay was provided.

2. Basis of the Charie (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

3. Full name of party filing charge (if labor organization, give full name, including local name and number)
International Chemical Workers Union Council Loml 747c

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.

4c. Cell No.
(b) (6). (b) (7)(C)

4d. Fax No.

4e. e-mail

(b) (6), (b) (7)(C)

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (o be filled in when charge is filed by a labor organization)
International Chemiczal Workers Union Council of the United Food and Commercial Workers

6. DECLARATION Tel. No.
lad the above charge and that the statements (b) (6). (b) (7)(C)

e best of my knowledge and belief. _
(b) (6), (b) (7)(C) Office, if any, Cell No.

charge) (Printtype name and title or office, if any) Fax No.

e (b) 6). ) (NC) ] Date 05/10/2022 (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedngs or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain hese uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




FORM NLRB-501 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
@21) NATIONAL LABOR RELATIONS BOARD e Date Filed
CHARGE AGAINST EMPLOYER
19-CA-295597 5/10/2022
INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
360-577-5580
Westlake Chemical
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative
3541 Industrial Way and [(DIGADIUS)

Longview, WA 98632

h. Number of workers employed
33

i Typo.of Establichment {ladory, mine, wholesaler, efc.) |j. ldont.ify principal' product or servnce
Chemical Manufacturing Chlorine, Caustic, HCL production

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and

(list subsections) (5) and all others that may apply of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

On or about April 8th, 2022, Westlake Chemical andmfailcd to bargain in good faith with the International Chemical Workers
Union Local 747¢ by refusing to bargain over changes to job duties, scheduling, manpower, among other things. The union sent a letter
demanding to bargain over the proposed changes on 04/07/22 and followed up on 04/13/22 stating that the company cannot make
changes until we have bargained, however the company unilaterally implemented, disregarding both notices from the union.

3. Full name of party filing charge (if labor organization, give full name. including local name and number)
International Chemical Workers Union Council Local 747¢

number, city, state, and ZIP code) 4b. Tel. No.

(b) (6), (b) (7)(C),

4d. Fax No.

(b) (6), (b) (7)(C)

5. Full name of national or international labor organization of which itis an affiliate or constituent unit (o be filled in when charge is filed by a labor organization)
International Chemical Workers Council of the United Food and Commercial Workers

6. DECLARATION Tel. No.
gachiba above charge and that the statements
of my knowledge and belief.

No.

Qffice
(b) (6), (b

(b) (6), (b) (7)(C) ) (7XC)
(Printtype name and title or office, if any) Fax No.
j (1) (6), (b) (7)(C) Date 05/10/2022 Y (B) (b

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.



FORM EXEMPT UNDER 44 U.S.C 3512

[ —————————————————

INTERNET UNITED STATES OF AMERICA wgn'i
FOR"%SR)W NATIONAL LABOR RELATIONS BOARD ! 00 NOT : EWN THIS SPACE
CHARGE AGAINST EMPLOYER Case Date Filed
- 19-CA-295602 5/10/2022
INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.[IGONOIN(®)
LANXESS

Sl () (6). (b) (7)(C)

f. Fax No.
d. Address (Streel, cily, state, and ZIP code) e. Employer Representative

g e-Mail
1296 3rd Street (b) (8), (b) (7)(C) (b) (6). (b) (7)(C) Y=y
e M 'h. Number of workers empioyed |

150 ‘
I. Type of Establishment (factory, mine, wholesaler, etfc.) j- dentify princpal product or service
Chemical Plant Production of Chemicals
k. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (list
subsections) (5) and all applicable sections of the National Labor Relations Act, and these unfair labor

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce
within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

The above-named Employer has failed to bargain in good faith with the Union by unilaterally modifying conditions of
employment, without first bargaining with the Union. This was done by implementing a Covid-19 masking policy, refusing
the Union's repeated request to bargain over the policy’s impact on working conditions.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

The International Chemical Workers Union Council/lUFCW Local 74770

4a. Address (Street and number, city, state, and ZIP code) 4b.Tel No

|4c_CeliNo W

4d. Fax No.

4e e-Mail

(b) (6), (b) (7)(C)
5. Ful}l name of national or international labor organization of which it is an affiliate or constituent unit (fo be filled in when charge is filed by a labor
organization) e Intemational Chemical Workers Union Council/lUFCW

G.Deammtomebestofwmmmwid. [T e (6) (6). (b) (7)(C)
(b) (6), (b) (7(C) | :Ofﬁce.ifany. Cell No.
B0 5), (b) (/)C) LS5 (6). () (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to assist
the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in
the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is
voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.



FORM NLRB-501 UNITED STATES OF AMERICA DO NOTWRITE IN THIS SPACE
(3-21) NATIONAL LABORRELATIONS BOARD

Case Date Filed
CHARGE AGAINST EMPLOYER 19-CA-295640 5/10/2022

INSTRUCTIONS:
File an original with NLRB Regional Director fortheregion in which the alleged unfair labor practice occurred or isoccurring.

1. EMPLOYERAGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
Amazon.com. Services LLC (206) 266-1000
c. Cell No.
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative
440 Terry Avenue N. g. e-mail
Andy Jassy, CEO
WA Seattle 98122 h. Number of workers employed
999999

i. Type of Establishment (factory, mine, wholesaler, etc.) | j. |dentify principal product or service

Others Various services and products

The above-named employerhas engaged in andis engaging in unfairlabor practices within the meaning of section 8(a), subsections (1) and

(list subsections) 1 of the National Labor Relations Act, and these unfairlabor
practices are practices affecting commerce within the meaning of the Act, orthese unfairlabor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfairlabor practices)

--See additional page--

0) (6), () (7)(C) party filing charge (if labororganization, give fullname, including local name and number)

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.
(b) (6), (b) (7)(C)
b 6, b 7 C 4c. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
4d. Fax No.
4e. e-mail

OICNOIWI®)

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by alabor organization)

6. DECLARATION Tel. No.
| declare that | have read the above charge andthat the statements (646) 460-1309
are true to the best of my knowledge and belief.

Office, if any, Cell No.

Seth Lewis Goldstein Esq. (646) 460-1309
Attorney
(signature of representative or person making charge) (Print/type name and title or office, if any) FaxNo.
217 Hadleigh Drive
. e-mail
Address Cherry Hill NJ 08003 Date 05/10/2022 01:24:04 PM

sgold352002@icloud.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this infomation to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline toinvoke its processes.




Basis of the Charge

8(a)(1)

Within the previous six-months, the Employer has interfered with, restrained, and coerced its employees in the exercise of rights
protected by Section 7 of the Act by maintaining work rules that prohibit employees from discussing wages, hours, or other terms or
conditions of employment.



FORM NLRB-501

UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(321) NATIONAL LABOR RELATIONS BOARD = oo
CHARGE AGAINST EMPLOYER % 19-CA-295671 5111/2022

INSTRUCTIONS:
File an original with NLRB Regional Director for theregion in which the alleged unfair labor practice occurred or isoccurring.

1. EMPLOYERAGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer
City of Seattle Department of Transportation

b. Tel. No.
(206) 684-7623

c. Cell No.

f.Fax. No.

d. Address (Street, city, state, and ZIP code) e. Employer Representative

PO BOX 34996 (b) (6), (b) (7)(C) g. e-mail
RIGNPIY®] @seattie.gov
WA Seattle 98124-4996

h. Number of workers employed
1000

i. Type of Establishment (factory, mine, wholesaler, etc.)|J. Identify principal product or service

Transportation Government

The above-named employer has engaged in andis engaging in unfairlabor practices within the meaning of section 8(a), subsections (1)and

(list subsections) 1 of the National Labor Relations Act, and these unfairlabor

practices are practices affecting commerce within the meaning of the Act, orthese unfairlabor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2_Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfairlabor practices)

--See additional page--

(0) (6), () (7)( C)' arty filing charge (if labororganization, give fullname, including local name and number)

4a. Address (Street and number, city, state, and ZIP code) 4b_Tel. No.

(b) (6), (b) (7X(C)

4c. Cell No.
(b) (6), (b) (7)(C)
4d. FaxNo.

(b) (8), (b) (7)(C)

4e_e-mail

(b) (6), (b) (7)(C)

5. Full name of national orintemational labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

6. DECLARATION
| declare that | have read the above charge andthat the statements
are true to the best of my knowledge and belief.
(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C),

Tel. No.
(b) (6), (b) (7)(C)

Office, if any, Cell No.
(b) (6), (b) (7)(C)

(signature of representative or person making charge)
(b) (6), (b) (7)(C)

Address Date 05/11/2022 03:30:13 PM

(Print/type name and title or office, if any)

FaxNo.

e-mail

(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline toinvoke its processes.



Basis of the Charge

8(a)(1)
Within the previous six months, the Employer discharged an employee(s) because the employee(s) engaged in protected concerted
activities by, inter alia, protesting terms and conditions of employment and in order to discourage employees from engaging in
protected concerted activities.
Name of employee discharged Approximate date of discharge

(b) (6), (b) (7)(C)

8(a)(1)
Within the previous six months, the Employer refused to hire an employee(s) because the employee(s) engaged in protected
concerted activities by, inter alia, discussing wages, hours, or other terms and conditions of employment and in order to discourage

employees from engaging in protected concerted activities.

Name of employee refused hire Approximate date of refusal to hire




FORM NLRB-501 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(3-21) NATIONAL LABOR RELATIONS BOARD Cace Date Fied
CHARGE AGAINST EMPLOYER
19-CA-295796 5-13-2022
INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
; : b) (6), (b) (7)(C

Kaiser Permanente of Washington (b) (), (b) (7)(C)
c. Cell No.
f. Fax. No.

d. Address (Street, city, state, and ZIP code) e. Employer Representative

. e-mail

5615 W Sunset Hwy (b) (6), (b) (7)(C) g

Spokane, WA 99224 (b) (6), (b) @kp.org
h. Number of workers employed
3,000

i. Type of Establishment (factory, mine, wholesaler, etc.) |j. Identify principal product or service

Hospital Healthcare

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and

(list subsections) (5) of the National Labor Relations Act, and these unfair labor

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

In the last six months, the Employer engaged in bad faith bargaining and refusal to bargain with regard to
retention bonuses. This is a topic which is not covered by the parties’ collective bargaining agreements,
because the need for retention bonuses did not exist at the time the CBAs were negotiated. The
Employer initially agreed to bargain over this issue but after a few proposals were passed between the
parties, the Employer unilaterally decided it would not bargain any more, and that it would not offer any
retention bonuses.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

SEIU Healthcare 1199NW
4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.

15 S Grady Way Suite 200 425-917-1199

Renton, WA 98057 4c. Cell No.
425-919-7271

4d. Fax No.
425-917-9707

4e. e-mail

laurelw@seiu1199nw.org

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

Service Employees International Union

6. DECLARATION Tel. No.

| declare that | have read the above charge and that the statements 425-917-1199

are true to the best of my knowledge and belief. Office, if any, Cell No.

(b) (6), (b) (7)(C) (b) (6). (b) (7)(C)
entative or person making charge) (Print/type name and title or office, if any) Fax No.

425-917-9707

15 S Grady Way Suite 200 Renton, WA 98057 5/13/2022 el
Address y yvay Date Il @seiu1199nw.org

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.



FORM NLRB-501 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(3-21) NATIONAL LABOR RELATIONS BOARD Cace Date Fied
1st AMENDED CHARGE AGAINST
EMPLOYER 19-CA-295796 5/24/2022
INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
; : b) (6), (b) (7)(C

Kaiser Permanente of Washington (b) (6), (b) (7)(C)
c. Cell No.
f. Fax. No.

d. Address (Street, city, state, and ZIP code) e. Employer Representative

. e-mail

5615 W Sunset Hwy (b) (6), (b) (7)(C) g

Spokane, WA 99224 (b) (6), (b) @kp.org
h. Number of workers employed
3,000

i. Type of Establishment (factory, mine, wholesaler, etc.) |j. Identify principal product or service

Hospital Healthcare

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and

(list subsections) (3) and (5) of the National Labor Relations Act, and these unfair labor

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

In the last six months, the Employer engaged in bad faith bargaining and refusal to bargain with regard to retention bonuses.
This is a topic which is not covered by the parties’ collective bargaining agreements, because the need for retention bonuses
did not exist at the time the CBAs were negotiated. The Employer initially agreed to bargain over this issue but after a few
proposals were passed between the parties, the Employer unilaterally decided it would not bargain any more, and that it would
not offer any retention bonuses. The Employer stated explicitly that it was walking away from bargaining due to union
members’ protected concerted activity of taking actions to express their desire for an agreement to be reached.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

SEIU Healthcare 1199NW
4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.

15 S Grady Way Suite 200 425-917-1199

Renton, WA 98057 4c. Cell No.
425-919-7271

4d. Fax No.
425-917-9707

4e. e-mail

laurelw@seiu1199nw.org

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)
Service Employees International Union

6. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements 425-917-1199
are true to the best of my knowledge and belief.

(b) (6), (b) (7)(C) () () &) (NI}

& btive or person making charge) (Print/type name and title or office, if any) Fax No.
425-917-9707
address 19 S Grady Way Suite 200 Renton, WA 98057 . 5/24/2022 email

Bl @seiu1199nw.org

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.



FORM NLRB-501 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-18) NATIONAL LABOR RELATIONS BOARD oo Dato Filcd
CHARGE AGAINST EMPLOYER
19-CA-295850 5/13/2022
INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer b. Tel. No.
. (206) 318-2212
Starbucks Corporation ~ Coll No.
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative
g. e-mail
2401 Utah Avenue, Suite 800 Howard Schultz, CEO hschultz@starbucks.com
Seattle, WA 98134
h. Number of workers employed
Est. 160,000

1. Type of Establishment (factory, mine, wholesaler, etc.) |]. Identify principal product or service

Coffee Shop Food and Beverage

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (5) of the
National Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices
are practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the last six months, the Employer has unilaterally changed the terms and conditions of
employment for newly unionized workers by prohibiting them from “borrowing” (covering) shifts at non-
unionized stores and has done so both to punish workers who have chosen to unionize and to deter
others from making that same choice, thereby interfering with Union organizing efforts. The Union
requests 10(j) relief.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

Workers United

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.
(646) 448-6414
Workers United 2c Cell No.
22 South 22 St
Philadelphia, PA 19103 4d. Fax No.
(215) 575-9065
4e. e-mail
rminter@pjbwu.org

5. Full name of national or intemational labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)
Service Employees International Union

Tel. No.
(206) 257-6001

6. DECLARATION
| declare that | have read the above charge and that the statements
are true to the best of my knowledge and belief.

Office, if any, Cell No.

Marina Multhaup, Attorney

Date  05/13/2022

Fax No.
(signature of representative or person making charge) (Print/type name and title or office, if any)
Bamard Iglitzin & Lavitt LLP (206) 378-4132
18 West Mercer St_, Ste. 400 e-mail

Address Seattle, WA 98119

multhaup@workerlaw.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




UNITED STATES OF AMERICA

FORM NLRB-501
(2-18) NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN THIS SPACE
FIRST AMENDED CHARGE Case Date Filed
AGAINST EMPLOYER 19-CA-295850 6/3/2022
INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer b. Tel. No.
' (206) 318-2212
Starbucks Corporation ~ Col No.
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative
g. e-mail
2401 Utah Avenue, Suite 800 Howard Schultz, CEO hschultz@starbucks.com
Seattle, WA 98134
h. Number of workers employed
Est. 160,000

i. Type of Establishment (factory, mine, wholesaler, etc.) |]. Identify principal product or service

Coffee Shop Food and Beverage

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (3) of the
National Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices
are practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the past six months, the Employer has unlawfully tried to chill workers’ organizing efforts and
punish workers who vote to unionize by threatening to withhold the benefits of being able to work shifts
at other stores (“borrow”) if their store votes to unionize and disseminating misleading and false
information that workers at unionized stores are not allowed to work at non-unionized stores.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

Workers United

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.
(646) 448-6414
Workers United 2c Coll No.
22 South 22 St
Philadelphia, PA 19103 4d. Fax No.
(215) 575-9065
4e. e-mail
rminter@pjbwu.org

5. Full name of national or intemational labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)
Service Employees International Union

Tel. No.
(206) 257-6001

6. DECLARATION
| declare that | have read the above charge and that the statements
- are true to the best of my knowledge and belief.

Office, if any, Cell No.

Marina Multhaup, Attorney

Fax No.
(signature of repre esentative or person making charge) (Pn'nt/type name and title or orﬁce, if any)
Bamard Iglitzin & Lavitt LLP (206) 378-4132
18 West Mercer St_, Ste. 400 e-mail

Address Seattle, WA 98119 Date 06/03/2022

multhaup@workerlaw.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




Form NLRB - 501 (3-21)

UNITED STATES @F AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD

Case Date Fied

CHARGE AGAINST EMPLOYER
INSTRUCTIONS:

19-CA-295884

5-13-2022

File an originalwith NLRB Regional Director for the region in which the alleged unfair labor practice occurred oris occurming.

1. EMPLOYERAGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
Crunch Pak
c. Cell No.
d. Address (Street city, state, and ZIP code) 8. Employer Representative f. Fax No
215 E 1st Ave, Selah, WA 98942
(b) (6), (b) (7)(C) g. e-mail

h. Numberof Workers Employed

i. Type of Estahlishment (factory, mine,
wholesaler, etc.)
fruit processing

j. Identify Principal Productor Service

fruit

l. The above-named employerhas engaged in and is engagingin unfair laborpractices within the meaning of section8(a). subsections (1) of the
NationalLaborRelations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfairlabor
practices are practices affecting commerce within the meaning of the Actand the PostalReorganization Act.

response to employees' protected concerted and union activities.

2. Basis of the Charge (set forth a ciear and concise statementof ihe facls constituting the alleged urfair labor praclices)

Within the past 6 months, the above-named Employer has interfered with employees' in the exercise of their Section 7
Rights by telling its employees they are not permitted to remain in the parking lot off work hours and threatening them
with unspecified reprisal if they remain in the parking lot while off duty. The Employer promulgated this rule in

(b) (6), (b) (7)(C)

3. Full name of party filing charge (if Jabor organization, give full name, including local name andnumben

43. Address pet and number, city. state, and ZIP code)

(b) (6), (b) (7)(C)

organization)

5. Full name of national of intemnationallabor organization of which Rt is an affiiate or consttuent unit (fo be

6. DECLARATION
| declare that | have read the above charge and that the statements are true to the best of my
b) (6), (b) (7)(C) bwiedge and belief.

(b) (6). (b) (7)(C)

Tel. No
(b) (6), (b) (7)(C)

Office, if any, Cell No.

(Pnnttype name and title oroffice, if
any)

king charge)

(b) (6), (b) (7)(C)

Address:

Fax No.

" 50392

e-mail

(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1801)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 etseq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation, The routine uses for the intormation are fully
sel ferth inthe Federal Register, 71 Fed Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary, however, failure w supply the information will cause the NLLRB to decline to invoke its processes

(b) (6), (b) (7XC)



FormNLRB 50113 21

UNITE® STATES @F AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST EMPLOYER
NSTRUCTIONS:
NSTREET AMENDED 19-CA-295884 7/25/2022

al Director for the region in which the alleged unfar labor 0ractice occurred oris occumng.

1. EMPLOYERAGAINST WHOMCHARGE IS BROUGHT

a. Name of Employer b. Tel No.
Crunch Pak

c. CellNo.

d. Address (Street, cily, state, and 2IP code) e. Employer Representative f. Fax No.

215 E 1st Ave, Selah, WA 98942

(b) (6), (b) (7)(C) g. e mail

h. Number of Workers Employed

i Type of Establishment (factory, mine, j. Identify Principal Product or Sevice
wholesaler, etc.)
fruit processing fruit

l. The above-named employerhas engaged in and is engaging in unfar laborpractices within the meaning of section 8(a). subsections (1)ofthe
National LaborRelations Act, and these unfairlaborpracticesare practicesaffectingcommerce within the meaning of the Act, orthese unfair labor
practices are practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basisofthe Charge (setforth acliear and concise statement of the facts constfuling the alleged umairiabor praciices)

Within the past 6 months, the above-named Employer has interfered with employees' in the exercise of their Section 7
Rights by telling its employees they are not permitted to remain in the parking lot offwork hours and threatening them
with unspecified reprisal if they remain in the parking lot while off duty. The Employer promulgated this rule in
response to employees' protected concerted and union activities. Additionally, the Employer surveilled the protected
activity of its employees.

3_Full name of panty filng charge (i /ab ororganization, give luliname, inciuding local name and numb er)
(b) (6), (b) (7)(C)

43 nd numbe and Z2IP code 4b. Tel. No.
() (6), ) (1)(C) o o, 0 7C)

(b) (6), (b) (7)(C)
5. Full name of nationajorintemationallabor organization ofwhich it is an affiliate orconstituentunit (o be
organization)

6. DECLARATION Tel No_
I declare that | have read the above charge and that thestatements are true to the best of my (b) (6), (b) (7)(C),
b) (6), (b) (7)(C) bwiedge and belief,

(

Office. fany, Cell No.

and title or office, if Fax No.

pking charge)

PRI (D) (6), (b) (7)(C) Date:  07/25/2022 p—

Al (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18,SECTION 1001)
PRIVACY ACTSTATEMENT

Solicitation of the infonmation on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq The principa use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigatwon. The routine uses for the information are fully

sel farth inthe Federal Register, 71 Fed Reg 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request Disclosure of this information to the

NLRB is voluntary, however, [alure w supply the information will cause the NILRB ta dedine to invoke its processes (b) (6), (b) (TX(C)



FORM NLRB-501 UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE
(3-21) NATIONAL LABOR RELATIONS BOARD Cace Y
CHARGE AGAINST EMPLOYER
19-CA-295886 5/13/2022
INSTRUCTIONS:

File an original with NLRB Reglonal Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer

b. Tel. No.
253.876.7446

¢. Cell No.

f. Fax. No.

Public School Employees of Washington/SEIU Local 1948 (PSE)

d. Address (Street, city, state, and ZIP code) e. Employer Representative
602 W Main St., Elyse Maffeo

Auburn, WA 98001 General Counsel

g. e-mail

emaffeo@pseofwa.org

h. Number of workers employed
3

J. Identify principal product or service

i Tgpe of Establishment (factory, mine, wholesaler, etc.) »
Contract enforcement and bargaining

Labor Union

(list subsections) (5)

meaning of the Act and the Postal Reorganization Act.

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and
of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the

conditions of employment.

2. 9as_is of the Chqrge (set forth a clear and concise statement of the facts consrit_utiqg the alleg_ed unfair Iabqr practices) . .
Within the last six months, the employer has failed and refused to bargain in good faith by refusing to bargain, ref using to meet at
reasonable times and places, by prematurely declaring impasse, by unilaterally changing and unlawf ully implementing terms and

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

Public School Employees Staff Organization (PSESO)

4a. Address (Street and number, city, state, and ZIP code)
Attn: Kris Mott

PSESO
33530 1st Way S, Suite 102
Federal Way, WA 98003

4b. Tel. No.

4c. Cell No.
(253) 961-1887

4d. Fax No.

4e.'e-mail .
paintermott@gmail.com

NA

5. Full name of naticnal or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

6. DECLARATION
I declare that | have read the above charge and that the statements
are tge to the best of my knowledge and belief.
R

Aaron Streepy, attorney

A

e
(signature of representative or ‘erson making charge)

(PrintAype name and title or office, if any)

Address 4218 227th Ave Ct East, Buckley, WA 98321 Date 5-13-22

Tel. No.
(253) 528-0277

Office, if any, Cell No.

Fax No.

e-mail .
aaron@mcguinnessstreepy.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upcon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




~  DONOT WRITE IN THIS SPACE
| Date Filed

19-CA-295887 | "5.16.2022 |

FORM NLRB 501
(2 21 UNITED STATES OF AMERICA

r~
NATIONAL LABOR RELATIONS BOARD i I

CHARGE AGAINST EMPLOYER

INSTRUCTIONS:
File an original with NLRB Regional Director for the region in whlch the alleged untair labor peactice occurred or Is occurming

1 EMPLOYER AGAINST WHOM CHARGE 1S BROUGHT ]
a Name of Employer [ b Tel Mo !
Providence Sacred Heart Medical Center o T p——
YO —
| f Fax Mo !
- e IR P {
d. Address (Street, city, stale, and ZIP code) e Employer Representative e = i canaall
9 e-mal
101 W. 8™ Avenue, l
Spokane WA 99204 [ Number of wokers employed
r Type of Estabishment (Tactory, mine, wholesaler, eic ) || identity pr r\c'oa—:i;&i\j«': r; sernsce . N T
|Hospital Healthcare -
| The above named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and
s(nsl subsectons) of the National Labor Relations Act, and these unfar labor

| practices are practces affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the
|
‘mem-'\o of the Act and the Postal Reorganization Act

|2 Basis of the Charge (se forth a clear and concise statement of the facts comsttuting the alleged unfarr Iabor practices)

| am writing regarding what | believe is a violation of my labor rights. | organized a group otm ~

to bring in a union (UFCW-21) to represent our department. | {(JEC)N(IXI(®) and when | returne .

was fired for what | believe was retaliation for either my union organizing effo s.. or both.

Providence states there was a policy violation related to my W. yet it will not give me the policy
|

it claims | violated even though | asked and even though the policies of my work-group allow me to do
what Providence fired me for. The lack ot a specific policy and the timing seem to be too coincidental and |

\appear as an excuse to retaliate against me. R ST —

3. Full name of pany fiing charge (i labor organwzation, give Rill name including local narme and number)

(b) (6), (b) (7)(C)

42 Address (Street and number, city, state, and ZIP code) T

4ab Tel No

| (b) (6), (b) (7)(C)
(b) (6), (b) (7)(C) dc_Cell No |
‘ j(b) (6), (b) (7)(C) |

b
| 40, Fax No

de e-ma

| E— () (©). (0) (1)(C) ____}

| S Full name of national or .};g‘g}pﬂlcyw labor organization of which i s an afliate or conshituent unt (To bes filled in when charpe is Ned by a 1abor INGani: aion)

— _— —_— —

[ 6. DECLARATION — [TeiNo.
dac . above charge and thal the stalements ] (b) (6), (b) (7)(C)
e _and beliet

—— - - -~

b—oikt_ i any, Cel No-
(b) (6), (b) (7)(C)

| Fax No
|

BERNPTYVINSYSR ) c) ) (/)C) |

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 14, SECTION 1001)
PRIVACY ACT STATEMENT

s ACT (NLRA). 290 U S C § 151 of seg The prncpsl wse of NG FIIM DO S 0

i relaled proceedngs of igation The routine uses for the nfuimanon ae Uty

neso Uses upon regquest Disciosure of s Tiovmation o e

Solckation of the iformation on s 1o is gutoreed by hie Nasonal Labor Relato
assist he RaLoni Labor Relations Bowo (NUIKB) i processing wilan fabor prscice ar
set oy in the Fedend Regsier, 71 Fed. Reg. 74942-43 (Dec. 13 2000} Thie NLIGH will funthes espiaun U
NURS 15 voluniary, however, takue 10 supply Uie sformation may casse the KL RIS 10 decion (0 WwWoke 65 (Nocesses




AB SO
T UNITED STATES OF AERICA (
»
|

_DO NOT WRITE 1 Tvrs SPACE
Ot £ ledt

“Y9-CA-295887 5/25/2022

NATIONAL LABOR RELATIONS NOAND
CHARGE AGAINST EMPLOYER
AMENDED
INSTRUCTIONS:
Fie an origingl wath NLAB Rreglom! Direeror Tor the reglon In which the alleged unisir Iabot practice occunrid of Iy sccurring

Y EMPLOYEN AGAINS T VAIOM CHARGE 15 1TVIGH T

Ln Name of Employe! D Tl 21 4
| s i
|Providence Sacred Heart Medical Center o .
| |
;' Far tin 1
rd Address (Streel cily, state. and ZIP cods) : {?Eﬁm'ivr(ryw Reprasantate ‘
P =mad

{101 W. 8" Avenue, ]

' Spokane WA 99204 b

B M of woree smgleped

Tyoe of Estyhlshront (Tacrory. mine MM;':A—M: ;TT‘WR?JQMF 1t Lerrip
'Hospital Healthcare L
| The above-named employver has #n0a0ed »n AN0 'S Angagng «n unlail labne practicrs wnthe the -ne.\nnurof mﬁm]ﬁ)—:«l";ﬂ_"’ﬂ 1)

(18t sudsactions) k’b\) of tha Matons) LAbor Refalions Act, 4ng (mese uriar afns
pracToes are oractoes afecong commerce within the meaning cf the Azt of tnese un'ar Rbor prachices are (arices aMecting commerne afhn the
meavng ' the At and the Postal Reorganzalion Act

—_—e ; . SU——

2 Basis of te Charge (So1 forh a cleas and contise staternent ol the fact COmntuting the alleged unla:e 1abes practices) 0} (0) (0) (1)C)
| am writing regarding what | believe is a violation of my labor rights. | organized a group 0'

to bring in a union (UFCW-21) to represent our department. | [(QXCDIP(®Manc when | returned |
\was fired for what | believe was retaliation for either my uniogpcEAIZIng efforts () (6), (b) (7)(C)elgliy
Providence states there was a policy violation related to myet it will not give me the policy
it claims | violated even though | asked and even though the palicies of my work-group allow me to do
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FORM NLRB-501 UNITED STATES OF AMERICA DO NOTWRITE IN THIS SPACE
(3-21) NATIONAL LABORRELATIONS BOARD

o G G s o Case Date Filed
HARGE AGAINST EMPLOYER 19-CA-296141 5/19/2022

INSTRUCTIONS:
File an original with NLRB Regional Director fortheregion in which the alleged unfair labor practice occurred or isoccurring.

1. EMPLOYERAGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
1stMile LLC (b) (6), (b) (7)(C)

c. Cell No.

f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative
8383 158th Ave NE, #100 (b) (6) (b) (7)(0) g. e-mail

(b) (6), (b) (7)(C)
WA Redmond 98052 h. Number of workers employed
13

i. Type of Establishment (factory, mine, wholesaler, etc.) | j. |dentify principal product or service

Technology customer support for tech product

The above-named employerhas engaged in andis engaging in unfairlabor practices within the meaning of section 8(a), subsections (1) and

(list subsections) 5 of the National Labor Relations Act, and these unfairlabor
practices are practices affecting commerce within the meaning of the Act, orthese unfairlabor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfairlabor practices)

--See additional page--

Katie Romich
CWA District 7

3. Full name of party filing charge (if labororganization, give fullname, including Iogrg%ar]meerelndnumbed
iz

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.
(303) 770-2822
c 4c. Cell No.
WA District 7
CO Greenwood Village 80111 (720) 469-0658
4d. Fax No.
4e. e-mail

kromich@cwa-union.org

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by alabor organization)

Communications Workers of America, AFL-CIO

6. DECLARATION Tel. No.
| declare that | have read the above charge andthat the statements (303) 770-2822
are true to the best of my knowledge and belief.

Office, if any, Cell No.

Katie Romich (720) 469-0658
Organizer
(signature of representative or person making charge) (Print/type name and title or office, if any) FaxNo.
CWA District 7
) e-mail
Address Greenwood Village CO 80111 Date 05/19/2022 04:28:01 PM

kromich@cwa-union.org

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this infomation to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline toinvoke its processes.




Basis of the Charge

8(a)(5)
Within the previous six months, the Employer failed and refused to bargain in good faith with the union as the collective bargaining
representative of its employees by making unilateral changes in terms and conditions of employment.

List Changes Approximate date of change

Requiring people to return to work instead of WFH 06/01/2022




FORM NLRB-501 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-18) NATIONAL LABOR RELATIONS BOARD oo Dato Filcd
CHARGE AGAINST EMPLOYER 19-CA-296258
5/23/2022
INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer b. Tel. No.
: (206) 318-2212
Starbucks Corporation ~ Coll No.
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative
g. e-mail
17101 27" Ave NE #A., Howard Schultz, CEO hschultz@starbucks.com
Marysville, WA 98271
h. Number of workers employed
Approx. 24

i. Type of Establishment (factory, mine, wholesaler, etc.) |]. Identify principal product or service
Coffee Shop Food and Beverage

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) of the National
Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are
practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the last six months, the Employer violated the Act when, among other things, it took adverse action by
reducing employee hours at store 11661 in the lead up to an election for representation.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

Workers United

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.
(646) 448-6414
Workers United 2 CollNo.
22 South 22 St
Philadelphia, PA 19103 4d. Fax No.
(215) 575-9065
4e. e-mail
rminter@pjbwu.org

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)
Service Employees International Union

Tel. No.
(206) 257-6032

6. DECLARATION
| declare that | have read the above charge and that the statements

are true to the best of my knowledge and belief. -
Office, if any, Cell No.

f/ Michael White, Attorney

Fax No.
(signature of representative or person making charge) (Print/type name and title or office, if any)
Bamard Iglitzin & Lavitt LLP (206) 378-4132
18 West Mercer St_, Ste. 400 e-mail

Address Seattle, WA 98119 Date  05/23/2022

white@workerlaw.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




FORM NLRB-501 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-18) NATIONAL LABOR RELATIONS BOARD oo Dato Filcd
CHARGE AGAINST EMPLOYER
19-CA-296261 5/23/2022
INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer b. Tel. No.
: (206) 318-2212
Starbucks Corporation ~ Coll No.
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative
g. e-mail
17101 27" Ave NE #A., Howard Schultz, CEO hschultz@starbucks.com
Marysville, WA 98271
h. Number of workers employed
Approx. 24

i. Type of Establishment (factory, mine, wholesaler, etc.) |]. Identify principal product or service
Coffee Shop Food and Beverage

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) of the National
Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are
practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the last six months, the Employer violated the Act when, among other things, store 11661 management
removed union communications in common areas not accessible to customers.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

Workers United

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.
(646) 448-6414
Workers United 2 CollNo.
22 South 22 St
Philadelphia, PA 19103 4d. Fax No.
(215) 575-9065
4e. e-mail
rminter@pjbwu.org

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)
Service Employees International Union

Tel. No.
(206) 257-6032

6. DECLARATION
| declare that | have read the above charge and that the statements

are true to the best of my knowledge and belief. -
Office, if any, Cell No.

f/ Michael White, Attorney

Fax No.
(signature of representative or person making charge) (Print/type name and title or office, if any)
Bamard Iglitzin & Lavitt LLP (206) 378-4132
18 West Mercer St_, Ste. 400 e-mail

Address Seattle, WA 98119 Date  05/23/2022

white@workerlaw.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




FORM NLRB-501 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-18) NATIONAL LABOR RELATIONS BOARD oo Dato Filcd
CHARGE AGAINST EMPLOYER
19-CA-296261 5-27-2022
INSTRUCTIONS: AMENDED
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer b. Tel. No.
) (206) 318-2212
Starbucks Corporation ~ Coll No.
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative
g. e-mail
17101 27® Ave NE #A, Howard Schultz, CEO hschultz@starbucks.com
Marysville, WA 98271
h. Number of workers employed
Approx. 24

i. Type of Establishment (factory, mine, wholesaler, etc.) |]. Identify principal product or service
Coffee Shop Food and Beverage

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) of the National
Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are
practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the last six months, the Employer violated the Act when, among other things, store 116611 management

threatened an employee with discipline for engaging in protected, concerted activity and removed union
communications in common areas not accessible to customers.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

Workers United

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.
(646) 448-6414
Workers United 2 CollNo.
22 South 22™ St
Philadelphia, PA 19103 4d. Fax No.
(215) 575-9065
4e. e-mail
rminter@pjbwu.org

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)
Service Employees International Union

Tel. No.
(206) 257-6032

6. DECLARATION
| declare that | have read the above charge and that the statements

are true to the best of my knowledge and belief. .
Office, if any, Cell No.

f/ Michael White, Attorney

Fax No.
(signature of representative or person making charge) (Print/type name and title or office, if any)
Bamard Iglitzin & Lavitt LLP (206) 378-4132
18 West Mercer St_, Ste. 400 e-mail

Address Seattle, WA 98119 Date  05/27/2022

white@workerlaw.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




FOR'VEZN:SB-501 UNITED STATES OF AMERICA
3 NATIONAL LABOR RELATIONS BOARD
SECOND AMENDED CHARGE e D T T et
AGAINST EMPLOYER
19-CA-296261 9/6/2022
INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer b. Tel. No.
_ (206) 318-2212
Starbucks Corporation = Call No.
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative
g. e-mail
17101 27™ Ave NE #A, Howard Schultz, CEO hschultz@starbucks.com
Marysville, WA 98271
h. Number of workers employed
Approx. 24

i. Type of Establishment (factory, mine, wholesaler, etc.) |]. Identify principal product or service

Coffee Shop Food and Beverage

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) of the National
Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are
practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the last six months, the Employer violated the Act when, among other things, store 116611 management
threatened an employee with discipline for engaging in protected, concerted activity.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

Workers United

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.
(646) 448-6414
Workers United 2 Coll No.
22 South 22™ St
Philadelphia, PA 19103 4d. Fax No.
(215) 575-9065
4e. e-mail
rminter@pjbwu.org

5. Full name of national or interational labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)
Service Employees International Union

Tel. No.
(206) 257-6001

6. DECLARATION
| declare that | have read the above charge and that the statements

Office, if any, Cell No.

A _sare true to the best of my knowledge and belief.
/// %//
Y Yia

Marina Multhaup, Attorney

Fax No.
(signature of fepresentative or person making charge) (Print/type name and title or office, if any)
Bamard Iglitzin & Lavitt LLP (206) 378-4132
18 West Mercer St., Ste. 400 e-mail

Address Seattle, WA 98119 Date  09/06/2022

multhaup@workerlaw.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




FORM NLRB-501 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-18) NATIONAL LABOR RELATIONS BOARD oo Dato Filcd
CHARGE AGAINST EMPLOYER
19-CA-296262 5/23/2022
INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer b. Tel. No.
. (206) 318-2212
Starbucks Corporation ~ Coll No.
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative
g. e-mail
17101 27" Ave NE #A., Howard Schultz, CEO hschultz@starbucks.com
Marysville, WA 98271
h. Number of workers employed
Approx. 24

i. Type of Establishment (factory, mine, wholesaler, etc.) |]. Identify principal product or service
Coffee Shop Food and Beverage

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) of the National
Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are
practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the last six months, the Employer violated the Act when, among other things, it transferred work to other
facilities when it trained new employees outside of store 11661.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

Workers United

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.
(646) 448-6414
Workers United 2 CollNo.
22 South 22 St
Philadelphia, PA 19103 4d. Fax No.
(215) 575-9065
4e. e-mail
rminter@pjbwu.org

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)
Service Employees International Union

Tel. No.
(206) 257-6032

6. DECLARATION
| declare that | have read the above charge and that the statements

are true to the best of my knowledge and belief. -
Office, if any, Cell No.

f/ Michael White, Attorney

Fax No.
(signature of representative or person making charge) (Print/type name and title or office, if any)
Bamard Iglitzin & Lavitt LLP (206) 378-4132
18 West Mercer St_, Ste. 400 e-mail

Address Seattle, WA 98119 Date  05/23/2022

white@workerlaw.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




FORM NLRB-501 UNITED STATES OF AMERICA

(2-18) DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST EMPLOYER
19-CA-296266 5/23/2022
INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
(206) 318-2212
Starbucks Corporation
c. Cell No.
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative
g. e-mail
2401 Utah Avenue, Suite 800 Howard Schultz, President and CEO
Seattle, WA 98134
h. Number of workers employed
Approx. 750

i. Type of Establishment (factory, mine, wholesaler, etc.) |]. Identify principal product or service
Coffee Shop Food and beverage

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) of the National
Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are
practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

\Within the last six months, the Employer violated the Act when, among other things, managers for stores within Starbucks’s

Region 1 started enforcing previously unenforced dress code rules at stores with an approaching representation election date.
Starbucks’s Region 1 covers stores in Washington, Oregon, Idaho, and Nevada.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

Workers United

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.
(646) 448-6414

22 South 22™ St,

Philadelphia, PA 19103 4c. Cell No.
4d. Fax No.
(215) 575-9065
4e._e-mail
rminter@pjbwu.org

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)
Service Employees International Union

6. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements (206) 257-6032
are true to the best of my knowledge and belief.

Office, if any, Cell No.
Michael White, Attorney
(signature of representative or person making charge) (Printtype name and title or office, if any)

Fax No. 206-378-4132

Barmnard Iglitzin & Lavitt LLP
18 West Mercer St_, Ste. 400
Address Seattle, WA 98119 Date 05/23/2022

e-mail
white@workerlaw.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




FORM NLRB-501 UNITED STATES OF AMERICA

(2-18) NATIONAL LABOR RELATIONS BOARD
AMENDED CHARGE AGAINST = DO NOT WRITE IN THIS SPACE
EMPLOYER ase Date Filed
19-CA-296266 10/11/2022
INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
(206) 318-2212
Starbucks Corporation
c. Cell No.
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative
g. e-mail
2401 Utah Avenue, Suite 800 Howard Schultz, President and CEO
Seattle, WA 98134
h. Number of workers employed
Approx. 750

1. Type of Establishment (factory, mine, wholesaler, etc.) |]. Identify principal product or service
Coffee Shop Food and beverage

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) of the National
Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are
practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the last six months, the Employer violated the Act when, among other things, managers started enforcing previously
unenforced dress code rules at stores with an approaching representation election date.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

Workers United

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.
(646) 448-6414

22 South 22™ St,

Philadelphia, PA 19103 4c. Cell No.
4d. Fax No.
(215) 575-9065
4e._e-mail
rminter@pjbwu.org

5. Full name of national or intemational labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)
Service Employees International Union

6. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements (206) 257-6001
V4 P are true to the best of my knowledge and belief. -
;/,7 , ,/"’/ Office, if any, Cell No.
/? L <‘/i' /? Marina Multhaup, Attomey
7 és/, ddtdof e preé/ntaﬁ@ or person making charge) (Print/type name and title or office, if any) Fax No. 206-378-4132
Barmnard Iglitzin & Lavitt LLP
18 West Mercer St_, Ste. 400 e-mail
Address Seattle, WA 98119 Date 10/11/2022 multhaup@workerlaw.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




FORM NLRB-501 UNITED STATES OF AMERICA

218 DO NOT WRITE IN THIS SPACE
(2-18) NATIONAL LABOR RELATIONS BOARD Coss Saie Ficd
CHARGE AGAINST EMPLOYER 19-CA-296353 512412022
INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
(206) 318-2212
Starbucks Corporation
c. Cell No.
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative
g. e-mail
425 Pke St Howard Schultz, President and CEO
Seattle, WA 98101
h. Number of workers employed
Approx. 17

i. Type of Establishment (factory, mine, wholesaler, etc.) |]. Identify principal product or service
Coffee Shop Food and beverage

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) of the National
Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are
practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

\Within the last six months, the Employer violated the Act when, among other things, it took adverse action by reducing
employee hours and closing the store on weekends in the lead up to an election for representation. Additionally, the Employer
has constructively discharged employees that only work weekends as a result of the weekend closures.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

Workers United

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.
(646) 448-6414

22 South 22™ St,

Philadelphia, PA 19103 4c. Cell No.
4d. Fax No.
(215) 575-9065
4e._e-mail
rminter@pjbwu.org

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)
Service Employees International Union

6. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements (206) 257-6032
are true to the best of my knowledge and belief.

Office, if any, Cell No.
Michael White, Attorey
(signature of representative or person making charge) (Print/type name and title or office, if any) Fax No. 206-378-4132

Barmnard Iglitzin & Lavitt LLP
18 West Mercer St_, Ste. 40
Address Seattle, WA 98119 Date 05/24/2022

e-mail
white@workerlaw.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.



FORM NLRB-501 UNITED STATES OF AMERICA

(2-18) NATIONAL LABOR RELATIONS BOARD
AMENDED CHARGE AGAINST . DO NOT WRITE IN THIS SPACE
EMPLOYER ase Date Filed
19-CA-296353 6/27/2022
INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
(206) 318-2212
Starbucks Corporation
c. Cell No.
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative
g. e-mail
425 Pke St Howard Schultz, President and CEO
Seattle, WA 98101
h. Number of workers employed
Approx. 17

1. Type of Establishment (factory, mine, wholesaler, etc.) |]. Identify principal product or service
Coffee Shop Food and beverage

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (3) of the
National Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices
are practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

\Within the last six months, the Employer violated the Act when, among other things, it took adverse action by reducing
employee hours and closing the store on weekends in the lead up to an election for representation. Additionally, the Employer
has constructively discharged employees that only work weekends as a result of the weekend closures.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

Workers United

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.
(646) 448-6414

22 South 22™ St,

Philadelphia, PA 19103 4c. Cell No.
4d. Fax No.
(215) 575-9065
4e._e-mail
rminter@pjbwu.org

5. Full name of national or intemational labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)
Service Employees International Union

6. DECLARATION Tel. No.
/ipc’iare that | have read the above charge and that the statements (206) 257-6001
ﬁ are true to the best of my knowledge and belief.

Office, if any, Cell No.

Marina Multhaup, Attomey
(signature of representative or person making charge) (Print/type name and title or office, if any) Fax No. 206-378-4132

Barnard Iglitzin & Lavitt LLP
18 West Mercer St_, Ste. 40
Address Seattle, WA 98119 Date 06/27/2022

e-mail
multhaup@workerlaw.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.



FORM NLRB-501 UNITED STATES OF AMERICA

SECOND AMENDED CHARGE Case Date Filed
AGAINST EMPLOYER 19-CA-296353 9/6/2022
INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
_ (206) 318-2212
Starbucks Corporation T
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative
g. e-mail
425 Pike St., Howard Schultz, President and CEO

Seattle, WA 98101

h. Number of workers employed
Approx. 17

1. Type of Establishment (factory, mine, wholesaler, etc.) |]. Identify principal product or service

Coffee Shop Food and beverage

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (3) of the
National Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices
are practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

\Within the last six months, the Employer violated the Act when, among other things, it reduced store operating hours during
the weekdays and closed the store on weekends in the lead up to an election for representation.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

Workers United

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.

(646) 448-6414
22 South 22" St, 7c Col NG,
Philadelphia, PA 19103

4d. Fax No.

(215) 575-9065

4e. e-mail

rminter@pjbwu.org

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)
Service Employees International Union

4 6. DECLARATION Tel. No.
I,a‘ﬁare that | have read the above charge and that the statements (206) 257-6001

< are true to the best of my knowledge and belief. -
= g Office, if any, Cell No.

Marina Multhaup, Attorney

(signature of representative or person making charge) (Print/type name and title or office, if any) Fax No. 206-378-4132
Barnard Iglitzin & Lavitt LLP
18 West Mercer St., Ste. 40 e-mail
Address Seattle, WA 98119 Date 09/06/2022

multhaup@workerlaw.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




FORM NLRB-501 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-18) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST EMPLOYER 19-CA-296356 5/24/2022
INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
. (206) 318-2212
Starbucks Corporation ~ CollNo.
f. Fax. No.
c. Address (Street, city, state, and ZIP code) e. Employer Representative
. g. e-mail
3625 Broadway A, Howard Schultz, President and CEO hschultz@starbucks.com
Everett, WA 98201
h. Number of workers employed
approx. 28

i. Type of Establishment (factory, mine, wholesaler, etc.) | j. |dentify principal product or service
Coffee Shop Food and Beverage
The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (3) of the

National Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices
are practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the last six months, the Employer violated the Act when, among other things, store 8740
management told employees that Starbucks would not agree to a contract with the union that provided
store 8740 employees the same benefits that Starbucks is implementing for non-unionized stores.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

Workers United

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No
_ (646) 448-6414
Workers United 4c. Cell No.
22 South 22" St
. . 4d. Fax No.
Philadelphia, PA 19103 (215) 575 9065
4e. e-mail
rminter@pjbwu.org

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

Service Employees International Union

6. DECLARATION Tel. No.
declare that | have read the above charge and that the statements (206) 257-6032
are true to the best of my knowledge and belief.

Office, if any, Cell No.
Michael White, Attorney
(signature of representative or person making charge) (Printtype name and title or office, if any) Fax No.

. . 206-378-4132
Bamnard Iglitzin & Lavitt LLP
18 West Mercer St., Ste. 400 e-mail

Address Seattle, WA 98119 Date 5/24/2022 white@workerlaw.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.



FOR'V('Z’:‘:;B-W1 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date Filed
1st AMENDED CHARGE AGAINST
EMPLOYER 19-CA-296356 11/2/2022
INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer b. Tel. No.
. (206) 318-2212
Starbucks Corporation ~ Coll No.
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative
g. e-mail
3625 Broadway Howard Schultz, CEO hschultz@starbucks.com
Everett, WA 98201
h. Number of workers employed
approx. 29

i. Type of Establishment (factory, mine, wholesaler, etc.) |]. Identify principal product or service
Coffee Shop Food and Beverage

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsection (1) of the National
Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are
practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Within the last six months, the Employer violated the Act when, among other things, store 8740 management told
employees that Starbucks would not agree to a contract with the union that provided store 8740 employees the same
benefits that Starbucks is implementing for non-unionized stores.
On various dates in February and/or March 2022, the Employer held captive audience meetings with individual
employees during which management informed employees that if they were to unionize, they would miss out on pay
raises, and could lose out on certain existing benefits, including college benefits, and the rights to allow partners at
unionized stores “borrow” or pick-up shifts at non-union stores and have other employees “borrow™ at their
(unionized) store.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

Workers United

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.
(646) 448-6414
Workers United 2 CollNo.
22 South 22 St
Philadelphia, PA 19103 4d. Fax No.
(215) 575-9065
4e. e-mail
rminter@pjbwu.org

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)
Service Employees International Union

Tel. No.
(206) 257-6001

6. DECLARATION
| declare that | have read the above charge and that the statements

—~7  are true to the best of my knowledge and belief.

MFA

Office, if any, Cell No.

Marina Multhaup, Attorney

Address Seattle, WA 98119

Date  11/02/2022

Fax No.
(signature of representative or person making charge) (Print/type name and title or office, if any)
Bamard Iglitzin & Lavitt LLP (206) 378-4132
18 West Mercer St_, Ste. 400 e-mail

multhaup@workerlaw.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




FORM NLRB-501 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-18) NATIONAL LABOR RELATIONS BOARD oo Dato Filcd
CHARGE AGAINST EMPLOYER 19-CA-296357 5/24/2022
INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer b. Tel. No.
(206) 318-2212
Starbucks Corporation < Cell No.
f. Fax. No.
c. Address (Street, city, state, and ZIP code) e. Employer Representative
. g. e-mail
3625 Broadway A, Howard Schultz, President and CEO hschultz@starbucks.com
Everett, WA 98201
h. Number of workers employed
approx. 28

i. Type of Establishment (factory, mine, wholesaler, etc.)

Coffee Shop

J. Identify principal product or service
Food and Beverage

are practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (3) of the
National Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices

property.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the last six months, the Employer violated the Act when, among other things, store 8740 management removed union
communications in common areas not accessible to customers and removed union signs that were not on Starbucks|

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

Workers United

4a. Address (Street and number, city, state, and ZIP code)

Workers United
22 South 22" St
Philadelphia, PA 19103

4b. Tel. No

(646) 448-6414

4c. Cell No.

4d. Fax No.

(215) 575 9065

4e. e-malil

rminter@pjbwu.org

Service Employees International Union

5. Full name of national or intemational labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

6. DECLARATION
declare that | have read the above charge and that the statements
are true to the best of my knowledge and belief.

Michael White, Attorney

Tel. No.
(206) 257-6032

Office, if any, Cell No.

(signature of representative or person making charge) (Printtype name and title or office, if any)
Barmnard Iglitzin & Lavitt LLP
18 West Mercer St_, Ste. 400

Address Seattle, WA 98119 Date 5/24/2022

Fax No.
206-378-4132

e-mail
white@workerlaw.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.



FOR'V('ZN1LSB-501 UNITED STATES OF AMERICA
3 NATIONAL LABOR RELATIONS BOARD
AMENDED CHARGE AGAINST — e
EMPLOYER ate
19-CA-296357 11/3/2022
INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer b. Tel. No.
_ (206) 318-2212
Starbucks Corporation = Coll No.
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative
g. e-mail
3625 Broadway Howard Schultz, CEO hschultz@starbucks.com
Everett, WA 98201
h. Number of workers employed
approx. 29

1. Type of Establishment (factory, mine, wholesaler, etc.) |]. Identify principal product or service

Coffee Shop Food and Beverage

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsection (1) of the National
Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are
practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
See Attachment

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

Workers United

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.
(646) 448-6414
Workers United Ac. Cell No.
22 South 22 St
Philadelphia, PA 19103 4d. Fax No.
(215) 575-9065
4e. e-mail
rminter@pjbwu.org

5. Full name of national or intemational labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)
Service Employees International Union

6. DECLARATION Tel. No.
I declare that | have read the above charge and that the statements 206) 257-6001
7 are true to the best of my knowledge and belief. ( )

y

7 Office, if any, Cell No.

7/ i A

Marina Multhaup, Attorney

Address Seattle, WA 98119

Date 11/03/2022

Fax No.
(signature of representative or person making charge) (Printtype name and title or office, if any)
Barnard Iglitzin & Lavitt LLP (206) 378-4132
18 West Mercer St., Ste. 400 e-mail

multhaup@workerlaw.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




Attachment

Within the last six (6) months, Starbucks has interfered with, restrained, and/or coerced employees in the exercise of their Section 7 rights in
violation of Section 8(a)(1) by:

e Onabout May 5. 2022. by [{NCIM(JIXEA(®) and again on about May 13, 2022, by (KO NIHW(S)
QIONOIYE) taking down pro-Union signs that employees had installed on a neighboring property (not on the Employer’s property):

e In about mid-May 2022, byw informing employees in writing on the Store’s whiteboard in the back of the house that they could
no longer use that whiteboard to communicate with one another or to engage in “solicitation,” in response to their union and/or
protected, concerted activities using the whiteboard: and

o

Since about May 2022, discriminatorily applying its Solicitation/Distribution policy by not permitting Union messages on the

whiteboard and by discriminatorily removing pro-Union messages from the whiteboard while it has historically tolerated other non-
work messages being posted on the whiteboard.



FORM NLRB-501 UNITED STATES OF AMERICA

218 DO NOT WRITE IN THIS SPACE
(2-18) NATIONAL LABOR RELATIONS BOARD Coss Saie Ficd
CHARGE AGAINST EMPLOYER 19-CA-296358 Py
INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
(206) 318-2212
Starbucks Corporation
c. Cell No.
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative
g. e-mail
1200 Westlake Ave N, Howard Schultz, President and CEO
Seattle, WA 98109
h. Number of workers employed
Approx. 22

i. Type of Establishment (factory, mine, wholesaler, etc.) |]. Identify principal product or service
Coffee Shop Food and beverage

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) of the National
Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are
practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the last six months, the Employer violated the Act when, among other things, store 2810 management enforced its

dress code policy with anti-union animus by requiring workers to remove their t-shirts with union insignia while allowing
exceptions from the dress code for other clothing with graphics.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

Workers United

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.
(646) 448-6414

22 South 22™ St,

Philadelphia, PA 19103 4c. Cell No.
4d. Fax No.
(215) 575-9065
4e._e-mail
rminter@pjbwu.org

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)
Service Employees International Union

6. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements (206) 257-6032
are true to the best of my knowledge and belief.

Office, if any, Cell No.
Michael White, Attorney
(signature of representative or person making charge) (Printtype name and title or office, if any)

Fax No. 206-378-4132

Barmnard Iglitzin & Lavitt LLP
18 West Mercer St_, Ste. 400

e-mail
Address Seattle, WA 98119 Date 05/23/2022 white@workerlaw_ com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




FORM NLRB-501 UNITED STATES OF AMERICA

(2-18) DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST EMPLOYER 19-CA-296360 5/24/2022
INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
(206) 318-2212
Starbucks Corporation
c. Cell No.
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative
g. e-mail
1200 Westlake Ave N, Howard Schultz, President and CEO
Seattle, WA 98109
h. Number of workers employed
Approx. 22

i. Type of Establishment (factory, mine, wholesaler, etc.) |]. Identify principal product or service
Coffee Shop Food and beverage

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) of the National
Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are
practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

\Within the last six months, the Employer violated the Act when, among other things, store 2810 management removed union
communications in common areas not accessible to customers.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

Workers United

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.
(646) 448-6414

22 South 22™ St,

Philadelphia, PA 19103 4c. Cell No.
4d. Fax No.
(215) 575-9065
4e._e-mail
rminter@pjbwu.org

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)
Service Employees International Union

6. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements (206) 257-6032
are true to the best of my knowledge and belief.

Office, if any, Cell No.
Michael White, Attorney

(signature of representative or person making charge) (Print/type name and title or office, if any) Fax No. 206-378-4132
Barmnard Iglitzin & Lavitt LLP
18 West Mercer St., Ste. 400 e-mail
Address Seattle, WA 98119 Date 05/24/2022 white@workerlaw_ com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




FORM NLRB-501 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-18) NATIONAL LABOR RELATIONS BOARD oo Dato Filcd
CHARGE AGAINST EMPLOYER
19-CA-296424 5/24/2022
INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer b. Tel. No.
. (206) 318-2212

Starbucks Corporation ~ Coll No.
f. Fax. No.

d. Address (Street, city, state, and ZIP code) e. Employer Representative
g. e-mail

2401 Utah Avenue, Suite 800 Howard Schultz, CEO hschultz@starbucks.com

Seattle, WA 98134
h. Number of workers employed
Approx. 20

i. Type of Establishment (factory, mine, wholesaler, etc.) |]. Identify principal product or service
Coffee Shop Food and Beverage

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (5)_of the
National Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices
are practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the past six months, the Employer has refused to provide and/or improperly delayed providing information
requested by the Union that is reasonably necessary in order for the Union to engage in first-contract bargaining
with the Employer.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

Workers United

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.
(646) 448-6414
Workers United 2c Cell No.
22 South 22 St
Philadelphia, PA 19103 4d. Fax No.
(215) 575-9065
4e. e-mail
rminter@pjbwu.org

5. Full name of national or intemational labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

Service Employees International Union

6. DECLARATION
th/t | have read the above charge and that the statements
true to the best of my knowledge and belief.

Tel. No.
(206) 257-6001

Office, if any, Cell No.

//,

Marina Multhaup, Attorney

(signature ofr representative or person making charge)

(Printtype name and title or office, if any) Fax No.
Bamnard Iglitzin & Lavitt LLP (206) 378-4132
18 West Mercer St., Ste. 400 e-mail

Address Seattle, WA 98119 Date ___5/24/2022

multhaup@workerlaw.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




FORM NLRB-501 UNITED STATES OF AMERICA

(2-18) NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN THIS SPACE
FIRST AMENDED CHARGE Case Date Filed
AGAINST EMPLOYER 19-CA-296424 6/2/2022
INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
' (206) 318-2212
Starbucks Corporation ~ Coll No.
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative
g. e-mail
2401 Utah Avenue, Suite 800 Howard Schultz, CEO hschultz@starbucks.com
Seaﬁle’ WA 98134 h. Number of workers employed
Approx. 20

i. Type of Establishment (factory, mine, wholesaler, etc.) |]j. Identify principal product or service

Coffee Shop Food and Beverage

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (5)_of the
National Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices
are practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the past six months, the Employer has refused to provide and/or improperly delayed providing information
requested by the Union that is reasonably necessary in order for the Union to engage in first-contract bargaining
with the Employer. In addition, the Employer has not responded to the Union’s request for bargaining dates
making it impossible to begin bargaining a contract.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

Workers United
4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.
(646) 448-6414
Workers United 2c_Cell No.
22 South 22™¢ St
Philadelphia, PA 19103 4d. Fax No.
(215) 575-9065
4e._e-mail
rminter@pjbwu.org

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (fo be filled in when charge is filed by a labor organization)

Service Employees International Union

6. DECLARATION Tel. No.
that have read the above charge and that the statements (206) 257-6001

Office, if any, Cell No.

I/,

Marina Multhaup, Attorney

(signature o)! representative or person making charge) (Printtype name and title or office, if any) Fax No.
Bamard Iglitzin & Lavitt LLP (206) 378-4132
18 West Mercer St., Ste. 400 e-mail
Address Seattle, WA 98119 Date ___ 6/2/2022

multhaup@workerlaw.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




FORM NLRB-501 UNITED STATES OF AMERICA

(2-18) NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN THIS SPACE
SECOND AMENDED CHARGE Case Date Filed
AGAINST EMPLOYER 19-CA-296424 6/7/2022
INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
' (206) 318-2212
Starbucks Corporation ~ Col No.
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative
g. e-mail
2401 Utah Avenue, Suite 800 Howard Schultz, CEO hschultz@starbucks.com
Seaﬁle’ WA 98134 h. Number of workers employed
Approx. 200

i. Type of Establishment (factory, mine, wholesaler, etc.) |]. Identify principal product or service

Coffee Shop Food and Beverage

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (5)_of the
National Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices
are practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the past six months, at at least one of the Union-represented stores in the Pacific Northwest, the Employer
has refused to provide and/or improperly delayed providing the information requested by the Union that is
reasonably necessary in order for the Union to engage in first-contract bargaining with the Employer regarding
that store’s represented employees. In addition, the Employer has not responded to the Union’s request for
bargaining dates for at least fourteen other stores in the Pacific Northwest, making it impossible to begin

bargaining a contract for the workers at each of those stores
3. Full name of party filing charge (if labor organization, give full name, including local name and number)

Workers United
4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.
(646) 448-6414
Workers United Ac. Cell No.
22 South 22* St
Philadelphia, PA 19103 4d. Fax No.
(215) 575-9065
4e._e-mail
rminter@pjbwu.org

5. Full name of national or intemational labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

Service Employees International Union

6. DECLARATION Tel. No.
t | have read the above charge and that the statements -
true to the best of my knowledge and belief. (206) 257-6001

Office, if any, Cell No.

/)

Marina Multhaup, Attorney
(signature ot/representative or person making charge) (Print/type name and title or office, if any) Fax No.

Bamard Iglitzin & Lavitt LLP (206) 378-4132
18 West Mercer St_, Ste. 400 e-mail

Address Seattle, WA 98119 Date 6/7/2022 multhaup@workerlaw. com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




FORM NLRB-501 UNITED STATES OF AMERICA

(2-18) NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN THIS SPACE
THIRD AMENDED CHARGE Case Date Filed
AGAINST EMPLOYER 19-CA-296424 6/14/2022
INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
. (206) 318-2212
Starbucks Corporation = Col No.
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative
g. e-mail
2401 Utah Avenue, Suite 800 Howard Schultz, CEO hschultz@starbucks.com
Seattle, WA 98134
h. Number of workers employed
Approx. 200

i. Type of Establishment (factory, mine, wholesaler, etc.) |]. Identify principal product or service
Coffee Shop Food and Beverage
The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (5)_of the

National Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices
are practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Within the past six months, at multiple Union-represented stores around the country, as part of a nationwide pattern and
practice of refusing to bargain with workers who are represented by Workers United, the Employer has not responded to thej
Union’s requests for bargaining dates and/or has failed to acknowledge the Union’s demands to bargain, making it impossible
to begin bargaining a contract for the workers at each of those stores. In addition, at multiple Union-represented stores around|
the country, the Employer has refused to provide and/or improperly delayed providing the information requested by the
Union that is reasonably necessary in order for the Union to engage in first-contract bargaining with the Employer regarding]
that store’s represented employees.

The Union requests 10(j) relief in this charge.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

Workers United
4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.
(646) 448-6414
Workers United 4c. Cell No.
22 South 22™ St
Philadelphia, PA 19103 4d. Fax No.
(215) 575-9065
4e. e-mail

rminter@pjbwu.org

5. Full name of national or intemational labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)
Service Employees International Union

6. DECLARATION Tel. No.
I de re that | have read the above charge and that the statements (206) 257-6001
are true to the best of my knowledge and belief.

/ % Office, if any, Cell No.
Y/ / 4B & ( Marina Multhaup, Attorney

(s:gnaturé of representative or person making charge) (Print/type name and title or office, if any) Fax No.
Barmnard Iglitzin & Lavitt LLP (206) 3784132
18 West Mercer St_, Ste. 400 e-mail

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.



UNITED STATES OF AMERICA

FORM NLRB-501
(2-18) NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN THIS SPACE
FOURTH AMENDED CHARGE Case Date Filed
AGAINST EMPLOYER 19-CA-296424 8/12/2022
INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer b. Tel. No.
. (206) 318-2212
Starbucks Corporation ~ el No.
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative
g. e-mail
2401 Utah Avenue, Suite 800 Howard Schultz, CEO hschultz@starbucks.com
Seattle, WA 98134
h. Number of workers employed
Approx. 200

1. Type of Establishment (factory, mine, wholesaler, etc.)

Coffee Shop

J. Identify principal product or service
Food and Beverage

are practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (5)_of the
National Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices

See Attachments A and B.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

Workers United

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.
(646) 448-6414
Workers United 4c. Cell No.
22 South 22™ St
Philadelphia, PA 19103 4d. Fax No.
(215) 575-9065
4e.e-mail
rminter@pjbwu.org

Service Employees International Union

5. Full name of national or interational labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

6. DECLARATION
re that | have read the above charge and that the statements
are true to the best of my knowledge and belief.

e

Tel. No.
(206) 257-6001

Marina Multhaup, Attorney

Office, if any, Cell No.

(signaturé of representative or person making charge)

Address Seattle WA 98119 Date 8/12/2022

(Print/type name and title or office, if any) Fax No.
Barnard Iglitzin & Lavitt LLP (206) 378-4132
18 West Mercer St., Ste. 400 e-mail

multhaup@workerlaw.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S.
PRIVACY ACT STATEMENT

CODE, TITLE 18, SECTION 1001)

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.



ATTACHMENT A

Within the past six months, on a nationwide basis, Starbucks Corporation (the “Employer”) has failed
and refused to bargain with the Union at stores represented by Workers United, including but not limited
to all stores listed in Attachment B, by 1) improperly delaying and/or not acknowledging demands to
bargain sent by the Union; 2) not providing a single bargaining date to begin negotiations despite
repeated requests 3) improperly delaying the furnishing of information; and/or 4) providing unlawfully
limited information without a legitimate basis for objection.

The above unlawful behaviors have made it impossible to begin bargaining a contract at all of the stores
listed in Attachment B.

The Union requests 10(j) relief in this charge.
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ATTACHMENT B

Store #29259 located at 620 Northwest Hwy, Cary, IL 60013

Store #49134 located at 4712 Cedar Ave, Minneapolis MN 55407

Store #65228 located at 300 Snelling Ave Suite C, Saint Paul MN 55105

Store #08964 located at 1081 Whitehorse Mercerville Rd, Hamilton Twp, NJ 08610
Store #07853 located at 800 A Denow Rd, Pennington, NJ 08534

Store #48809 located at 2 Beechwood Rd, Summit, NJ 07901

Store #07665 located at 4770 Transit Rd, Depew, NY 14043

Store #47843 located at 3186 Sheridan Dr, Amherst, NY 14226

Store #47906 located at 61 9th Ave, New York, NY 10011

. Store #10395 located at 130 E Seneca St, Ithaca, NY 14850

. Store #11932 located at 402 College Ave Suite 402, Ithaca, NY 14850
. Store #65187 located at 722 South Meadow Street, Ithaca NY 14850

. Store #00825 located at 13-25 Astor P1, New York, NY 10003

. Store #23267 located at 8973 Bay Pkwy, Brooklyn, NY 11214

. Store #07307 located at 4301 Merrick Rd, Massapequa, NY 11758

. Store #22349 located at 2830 Willamette St, Eugene, OR 97405

. Store #22591 located at 1395 University St, Eugene, OR 97403

. Store #03367 located at 1115 Valley River Dr, Eugene, OR 97401

. Store #17920 located at 3110 W 11th Avenue Eugene, Oregon 97402

. Store #27299 located at 1895 Franklin Blvd, Eugene, OR 97403

. Store #03409 located at 495 West 7th Avenue, Eugene, OR 97401

. Store #02975 located at 3003 N Delta Hwy #301, Eugene, OR 97408

. Store #00469 located at 555 Oak St., Portland, OR 97204

. Store #50363 located at 525 Grand Ave Portland, OR 97232

. Store #14045 located at 2880 Powell Blvd., Portland, OR 97202

. Store #02925 located at 2328 W Burnside St #2, Portland, OR 97210

. Store #03374 located at 7001 SE Milwaukee Ave, Portland, OR 97202
. Store #00454 located at 7315 SW Garden Home Rd, Portland, OR 97223
. Store #17747 located at 12235 N Center Ave, Portland, OR 97217

. Store #07749 located at 4765 Liberty Avenue Pittsburgh, PA 15224

. Store #09780 located at 116 Merchant Dr, Knoxville, TN 37912

. Store #00304 located at 101 Broadway E, Seattle, WA 98102

. Store #10795 located at 315 Cooper Point Rd. NW Unit 101 Olympia, WA 98502
. Store #98117 located at 9999 Holman Rd. NW Seattle, WA 98117

. Store #03281 located at 1600 E Olive Way, Seattle, WA 98102

. Store #11159 located at 5300 Capitol Blvd SE Tumwater, WA 98501

. Store #08740 located at 3625 Broadway, Suite A, Everett, WA 98201

. Store #03448 located at 2344 Eastlake Ave E, Seattle, WA 98102



UNITED STATES OF AMERICA

FORM NLRB-501
(2-18) NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN THIS SPACE
FIFTH AMENDED CHARGE Case Date Filed
AGAINST EMPLOYER 19-CA-296424 9/16/2022
INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer b. Tel. No.
, (206) 318-2212

Starbucks Corporation ~ el No.
f. Fax. No.

d. Address (Street, city, state, and ZIP code) e. Employer Representative
g. e-mail

2401 Utah Avenue, Suite 800 Howard Schultz, CEO hschultz@starbucks.com

Seattle, WA 98134
h. Number of workers employed
Approx. 200

1. Type of Establishment (factory, mine, wholesaler, etc.)

Coffee Shop

J. Identify principal product or service
Food and Beverage

are practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (5)_of the
National Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices

See Attachments A and B.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

Workers United

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.
(646) 448-6414
Workers United 4c. Cell No.
22 South 22™ St
Philadelphia, PA 19103 4d. Fax No.
(215) 575-9065
4e.e-mail
rminter@pjbwu.org

Service Employees International Union

5. Full name of national or interational labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

6. DECLARATION
re that | have read the above charge and that the statements
are true to the best of my knowledge and belief.

e

Tel. No.
(206) 257-6001

Marina Multhaup, Attorney

Office, if any, Cell No.

(signaturé of representative or person making charge)

Address Seattle WA 98119 Date 09/16/2022

(Print/type name and title or office, if any) Fax No.
Barnard Iglitzin & Lavitt LLP (206) 378-4132
18 West Mercer St., Ste. 400 e-mail

multhaup@workerlaw.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S.
PRIVACY ACT STATEMENT

CODE, TITLE 18, SECTION 1001)

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.



ATTACHMENT A

Within the past six months, on a nationwide basis, Starbucks Corporation (the “Employer”) has failed
and refused to bargain with the Union at stores represented by Workers United, including but not limited
to all stores listed in Attachment B, by 1) improperly delaying and/or not acknowledging demands to
bargain sent by the Union; and 2) not providing a single bargaining date to begin negotiations despite
repeated requests.

The above unlawful behaviors have made it impossible to begin bargaining a contract at all of the stores
listed in Attachment B.

The Union requests 10(j) relief in this charge.
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ATTACHMENT B

Store #22349 located at 2830 Willamette St, Eugene, OR 97405
Store #22591 located at 1395 University St, Eugene, OR 97403

Store #03367 located at 1115 Valley River Dr, Eugene, OR 97401
Store #17920 located at 3110 W 11th Avenue Eugene, Oregon 97402
Store #27299 located at 1895 Franklin Blvd, Eugene, OR 97403
Store #03409 located at 495 West 7th Avenue, Eugene, OR 97401
Store #02975 located at 3003 N Delta Hwy #301, Eugene, OR 97408
Store #00469 located at 555 Oak St., Portland, OR 97204

Store #50363 located at 525 Grand Ave Portland, OR 97232

. Store #14045 located at 2880 Powell Blvd., Portland, OR 97202

. Store #02925 located at 2328 W Burnside St #2, Portland, OR 97210

. Store #03374 located at 7001 SE Milwaukee Ave, Portland, OR 97202

. Store #00454 located at 7315 SW Garden Home Rd, Portland, OR 97223
. Store #17747 located at 12235 N Center Ave, Portland, OR 97217

. Store #00304 located at 101 Broadway E, Seattle, WA 98102

. Store #10795 located at 315 Cooper Point Rd. NW Unit 101 Olympia, WA 98502
. Store #98117 located at 9999 Holman Rd. NW Seattle, WA 98117

. Store #03281 located at 1600 E Olive Way, Seattle, WA 98102

. Store #11159 located at 5300 Capitol Blvd SE Tumwater, WA 98501

. Store #08740 located at 3625 Broadway, Suite A, Everett, WA 98201

. Store #03448 located at 2344 Eastlake Ave E, Seattle, WA 98102



FORM NLRB-501 UNITED STATES OF AMERICA

(2-18) NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN THIS SPACE
SIXTH AMENDED CHARGE Case Date Filed
AGAINST EMPLOYER 19-CA-296424 10/27/2022
INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
, (206) 318-2212
Starbucks Corporation = ol No.
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative
g. e-mail
2401 Utah Avenue, Suite 800 Howard Schultz, CEO hschultz@starbucks.com

Seattle, WA 98134

h. Number of workers employed
Approx. 200

i. Type of Establishment (factory, mine, wholesaler, etc.) |]. Identify principal product or service

Coffee Shop Food and Beverage

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (5)_of the
National Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices
are practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
See Attachments A and B.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

Workers United
4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.
(646) 448-6414
Workers United 4c. Cell No.
22 South 22 St
Philadelphia, PA 19103 4d. Fax No.
(215) 575-9065
4e. e-mail
rminter@pjbwu.org

5. Full name of national or intemational labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)
Service Employees International Union

6. DECLARATION Tel. No.
/ I declare that | have read the above charge and that the statements (206) 257-6001

s/ ey are true to the best of my knowledge and belief. .

/ 7 % ’ Office, if any, Cell No.
7 /7 7 .
/ // / N & ( \ Marina Multhaup, Attorney

(signatuté of representative or person making charge) (Printtype name and title or office, if any) Fax No.

Barnard Iglitzin & Lavitt LLP (206) 378-4132
18 West Mercer St., Ste. 400 e-mail
Address Seattle, WA 98119 Date 10/27/2022

multhaup@workerlaw.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




ATTACHMENT A

Within the past six months, on a nationwide basis, Starbucks Corporation (the “Employer”) has failed and
refused to bargain with the Union at stores represented by Workers United, including but not limited to all
stores listed in Attachment B, by 1) improperly delaying and/or not acknowledging demands to bargain
sent by the Union, and 2) not providing bargaining dates at all and/or in a timely manner thus unlawfully
delaying the collective bargaining process.
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ATTACHMENT B

Store #22349 located at 2830 Willamette St, Eugene, OR 97405
Store #22591 located at 1395 University St, Eugene, OR 97403

Store #03367 located at 1115 Valley River Dr, Eugene, OR 97401
Store #17920 located at 3110 W 11th Avenue Eugene, Oregon 97402
Store #27299 located at 1895 Franklin Blvd, Eugene, OR 97403
Store #03409 located at 495 West 7th Avenue, Eugene, OR 97401
Store #02975 located at 3003 N Delta Hwy #301, Eugene, OR 97408
Store #00469 located at 555 Oak St., Portland, OR 97204

Store #50363 located at 525 Grand Ave Portland, OR 97232

. Store #14045 located at 2880 Powell Blvd., Portland, OR 97202

. Store #02925 located at 2328 W Burnside St #2, Portland, OR 97210

. Store #03374 located at 7001 SE Milwaukee Ave, Portland, OR 97202

. Store #00454 located at 7315 SW Garden Home Rd, Portland, OR 97223
. Store #17747 located at 12235 N Center Ave, Portland, OR 97217

. Store #00304 located at 101 Broadway E, Seattle, WA 98102

. Store #10795 located at 315 Cooper Point Rd. NW Unit 101 Olympia, WA 98502
. Store #98117 located at 9999 Holman Rd. NW Seattle, WA 98117

. Store #03281 located at 1600 E Olive Way, Seattle, WA 98102

. Store #11159 located at 5300 Capitol Blvd SE Tumwater, WA 98501

. Store #08740 located at 3625 Broadway, Suite A, Everett, WA 98201

. Store #03448 located at 2344 Eastlake Ave E, Seattle, WA 98102



FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET UNITED STATES OF AMERICA
Fom@%a-sm NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN THIS SPACE
CHARGE AGAINST EMPLOYER Case Date Filed
INSTRUCTIONS: 19-CA-296437 5/25/2022

File an original with NLRB Regional Director for the region In which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE |S BROUGHT
a. Name of Employer b. Tel. No. 509.574-8444
Advanced Life Systems Yakima

c. Cell No.

f. Fax No.

d. Address (Street, city, state, and ZIP code) e. Employer Representative
g. e-Mail

2106 W Washington Ave #3 Emm_‘ @advancedlifesystems.cc

Yakima, WA 98903

h. Number of workers employed

50+/-
i. Type of Establishment (factory, mine, wholesaler, etc.) j. Identify principal product or service
Ambulance Company Ambulance transport
k. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (list
subsections) 8(a)(5) of the National Labor Relations Act, and these unfair labor

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce
within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the last six months the Employer has unilaterally imposed a collective bargaining agreement prior to reacing
impasse with the Union.

3. Full name of party filing charge (i labor organization, give full name, indtmé local name and riumber)
International Associantion of EMY's and Paramedics, Local R12-509

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No. 203-371-8170

159 Burgin Parkway T

Quincy, MA 02169 @ =N 860-230-5874
4d FaxNa.on3-371-6378
4e. e-Mail

dhall@nage.org

—5. Fuﬁna.me of néti:;mal or intemnational labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor
organization) National Association of Government Employees, SEIU Local 5000

6. DECLARATION Tel. No.
| declare ave read the above charge and that the stalements are true to the best of my knowledge and belief. 860-230-5874
Office, if any, Cell No.
By < 74 /‘( ol Douglas A Hall, Lead Counsel oo femy, et e
(signature™éf representative or person making charge) Print/type name and title or office, if any) —
(Printlype name and tte o FaxNo. 903.371-6378
M
. . 05/252022 | Vel
Address NAGE/IAEP 3510 Main Street Bridgeport, CT 06606 (G | dhall@nage.org
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist
the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in
the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is
voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.




FORM EXEMPT UNDER 44 US.C 3512

DO NOT WRITE IN THIS SPACE

NTERNET UNITED STATES OF AMERICA
e NATIONAL LABOR RELATIONS BOARD L
CHARGE AGAINST EMPLOYER Case
INSTRUCTIONS: lst Amended 19-CA-296437

| Date Filed
| 5/265/2022 11/3/2022

File an original with NLRB Rogional Director for the region in which the alleged unfair labor practice oceurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer
Advanced Life Systems d/b/a ALS and Metro West Ambulance Service,
Inc., a single and/or joint employer

b. Tel. No. 509.574.8444

c. Cell No.

f. Fax No.

d. Address (Street, city, stats, and ZIP cods)

2106 W Washington Ave #3
Yakima, WA 98903 \

|

e. Employer Representative

(b) (6), (b) (7)(C)

g. e-Mail

kil @advancedlifesystems.cc

h. Number of workers employed [
50+/- {

i. Type of Establishment (factory, mine, wholesaler, etc.)

' j. Identify principal product or service
Ambulance Company

i Ambulance transport

subsections) 8(a)(5)

within the meaning of the Actand the Postal Reorganization Act.

K. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (/ist

- of the National Labor Relations Act, and these unfair labor
practices are praclices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce

impasse with the Union.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the last six months the Employer has unilaterally imposed a collective bargaining agreement prior to reacing [

3. Full name of party filing charge (if labor organlzaiion, give full name, including local name and number)

International Associantion of EMY's and Paramedics, Local R12-509

4z, Address (Street and number, city, state, and ZIP code)
159 Burgin Parkway
Quincy, MA 02169

40.Tel. No- 203-371-6170

dc. Cell No. g4).230-5874

4d. FaxNe.203.371-6378

4e. e-Mail

dhall@nage.org

organization) National Association of Government Employees, SEIU Local 5000

5. Full name of national or international labor organization 61 wh»ch it is an affiliate or constituent unit (fo be filled in when charge is filed by a labor

|

6. DECLARATION
| fe ave read the above charge and that the statements are true to the best of my knowleige and belief.
f

& W’/M,L.

Douglas A Hall, Lead Counsel

(signaturef representative or person making charge) (Printtype name and title or office, f any)

%

adiress_NAGE/NAEP 3510 Main Street Bridgeport, CT 06606

el. No.
860-230-5874

Office, if any, Cell No.

| FaxNo. 903 371.6378 l

[ é‘date)_i S

e-Mall
dhall@nage.org

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND INPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the Nationel Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist
the National Labor Reletions Board (NLRB) in processing unfair labor practice and related proceedings or litgation. The routine uses for the information are fully set forh in
the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2008). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is

voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.




INTERNET UNITED STATES OF AMERICA
S NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN T"'_'s SPACE
CHARGE AGAINST EMPLOYER Case Date Filed
19-CA-296605 5/26/2022
INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfalr labor practice occurred or is occurring.

FORM EXEMPT UNDER 44 U.S.C 3512

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer

b. Tel.No. 425.455.6444

Bellevue, WA 98005

Albertson's c. Cell No.
d. Address (Street, city, state, and ZIP code) e Emplover Representative & Rachl:
Stores: All Pierce County, WA locations ( b ) (6 ) ] ( b ) (7 )(C) 9. e-Mail

Corporate: Albertson's/Safeway-Seattle &
Intermountain Divisions, 1121 124th Ave. NE

DIGARIWI®) @safeway.com,
(6) (6), (®) (7)(C)]

h. Number of workers employed
1000 plus

Retail Grocer

i. Type of Establishment (factory, mine, wholesaler, etc.)

j. Identify principal product or service
groceries and general merchandise

subsections) (5)

k. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (fist

of the National Labor Relations Act, and these unfair labor

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce
within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the last six months, the above-named employer has bargained in bad faith by failing to implement wage increases
negotiated in a successor contract and failing to disclose a material fact in bargaining concerning when it intended to
implement those wage increases.

Also within the last six months, the above-named employer has bargained in bad faith by failing to respond to the Union's

information requests concerning health and safety matters.

.. Full name of filing charge (if labor organization, give full name, including focal name and number)
iJmted ood an éogmme%c{al %o&’grs Umon? Local l\fg‘.’367 o

4a. Address (Street and number, city, state, and ZIP code)
6403 Lakewood Drive West, Tacoma, WA 98467-3331
c¢/o Mia Cardenas

4b. Tel. No. 253-589-0367

4c. Cell No.

4d. Fax No.

4e. e-Mail
mcardenas@ufcw367.org

organization) | jnited Food and Commercial Workers International Union, AFL-CIO

5. Fuil name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor

6. DECLARATION
| declare that | have read the above charge and that the statements are true to the best of my knowledge and belief.

James G. McGuinness

Tel. No.
253-528-0278

9
By AN
(signature olfepresentative or p

_—— 4218 227th Ave. Ct. East, Buckley, WA 99321

king charge) (Printtype name and tiie or office, if any)

(date)

Office, if any, Cell No.

FaxNo. 5535280276

sobae

e-Mail
406-300-2072

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Lzbor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is o assist
the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in
the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is
voluntary; however, failure to supply the information wiil cause the NLRB to decline toinvoke its processes.



FORM EXEMPT UNDER 44 US.C3512

INTERNET UNITED STATES OF AMERICA AMENDED
FORu(zNg)B-sm NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN THIS SPACE
CHARGE AGAINST EMPLOYER Case Date Filed
INSTRUCTIONS: 19-CA-296605 6/22/2022

Flle an original with NLRB Regional Director for the region Iin which the alleged unfalr labor practice occurred or is occurring.
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No. 425.455-6444
Albertson's

c. Cell No.

f. Fax No.

d. Address (Street, city, state, and ZIP code)

Stores: All Pierce County, WA locations g. e-Mail

Corporate: Albertson's/Safeway-Seattle &

Intermountain Divisions, 1121 124th Ave. NE QIGNPIY(E) @safeway.com, T Nuber of worhers employed

Bellevue, WA 98005 (b) (6), (b) (7)(C) 1000 plus

I. Type of Establishment (factory, mine, wholesaler, etc.) j- Identify principal product or service

Retail Grocer Food and General Merchandise

k. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (/ist
subsections) (5) of the National Labor Relations Act, and these unfair labor

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce
within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the last six months, the above-named employer has bargained in bad faith by failing to implement wage increases
negotiated in a successor contract and failing to disclose a material fact in bargaining conceming when it intended to
implement those wage increases.

. Full of pa ing charge (if I anization, full name, including local name and number)
?Jnit al-gd'eo pan ognme ci’al?l%rr?"grsﬁn?onﬂeocal No. 367 -

4a. Address (Street and number, city, state, and ZIP code) 4Db. Tel. No. 253.589-0367
6403 Lakewood Drive West, Tacoma, WA 984567-3331
; 4c. Cell No.
c/o Mia Cardenas
4d. Fax No.
de. e-Mail
mcardenas@ufcw367.org

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor
organization) \ Jnited Food and Commercial Workers International Union, AFL-CIO

6. DECLARATION Tel. No.
I declare that fhabe regd the above charge and that the statements are true to the best of my knowledge and befief. 253-528-0278
Office, if any, Cell No.
By James G. McGuinness e /
(signatu fative making cha and bitle or office, if
: \ HRmm———— S i FaxNo. 253 5280276
6-22-2022 oMl
Addrons 4218 227th Ave. Ct. East, Buckley, WA 99321 — 406-300-2072
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to assist
the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in
the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request Disclosure of this information to the NLRB is
voluntary; however, failure to supply the information will cause the NLRB to decline to invoke ils processes.



FORM EXEMPT UNDER 44 US.C 3512

INTERNET UNITED STATES OF AMERICA
rom(zr:;asm NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN THIIS SPACE
CHARGE AGAINST EMPLOYER Case Date Filed

19-CA-296610
INSTRUCTIONS: 5/26/2022

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No. 425-455-6444
Safeway Inc. ¢. Cell No.
1. Fax No.
d. Address (Street, city, state, and ZIP code)
Stores: All Pierce County, WA locations g. e-Mail
Corporate: Albertson’s/Safeway-Seattle &
Intermountain Divisions, 1121 124th Ave. NE BDIONOIN®) @safeway.com, h. Number of workers employed
Bellevue, WA 98005 (b) (6), (b) (7)(C) 1000 plus
i. Type of Establishment (factory, mine, wholesaler, etc.) j. ldentify principal product or service
Retail Grocer groceries and general merchandise
k. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (/ist
subsections) (5) of the National Labor Relations Act, and these unfair labor

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce
within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the last six months, the above-named employer has bargained in bad faith by failing to implement wage increases
negotiated in a successor contract and failing to disclose a material fact in bargaining conceming when it intended to
implement those wage increases.

Also within the last six months, the above-named employer has bargained in bad faith by failing to respond to the Union's
information requests concerning health and safety matters.

.. Full name of party filing charge (if fabor organization, full name, i ing local name and number)
iJmted Food an ogmmégrcn!al Wo ersﬁn?gnmcal No. 3%69”@

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No. 253-589-0367
6403 Lakewood Drive West, Tacoma, WA 98467-3331
H 4c. Cell No.
c/o Mia Cardenas
4d. Fax No.
4e. e-Mail
mcardenas@ufcw367.org

5. Full name of national or international labor organization of which itis an affiliate or constituent unit (fo be filled in when charge Is filed by a labor
ation) United Food and Commercial Workers Interational Union, AFL-CIO

6. DECLARATION Tel. No.
I dediare that | have read the above charge and that the statements are true to the best of my knowledge and belisf. 253-528-0278
Office, if any, Cell No.
By ’9’ M James G. McGuinness S °
(signature of tative or p ing charge) (Printype name end itie or office, if any) FaxNo. 253 208 0078
b e-Mall
ru, 4218 227th Ave. Ct. East, Buckley, WA 99321 | 408-300-2072

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is 1o assist
the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in
the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is
voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.



INTERNET UNITED STATES OF AMERICA  AMENDED
b s NATIONAL LABOR RELATIONS BOARD
CHARGE AGAINST EMPLOYER
INSTRUCTIONS:

FORM EXEMPT UNDER 44 U.S.C 3512

DO NOT WRITE IN THIS SPACE

Case
19-CA-296610

Date Filed
6/22/2022

File an original with NLRB Reglonal Director for the region in which the alleged unfair labor practice occurred or Is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer
Safeway Inc.

b- Tl No- 4254556444

c. CeliNo.

f. Fax No.

d. Address (Street, city, state, and ZIP code)
Stores: All Pierce County, WA locations

Corporate: Albertson's/Safeway-Seattle &
Intermountain Divisions, 1121 124th Ave. NE
Bellevue, WA 98005

(b) (6). (b) (1)(C)

DIGNPINI®) @safeway.com,
(b) (6), (b) (7)(C)

g. e-Mail

h. Number of workers employed
1000 plus

I. Type of Establishment (factory, mine, wholesaler, etc.)
Retail Grocer

j. |dentify principal product or service
Food and General Merchandise

subsections) (5)

k. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (list

of the National Labor Relations Act, and these unfair labor

within the meaning of the Act and the Postal Reorganization Act.

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce

implement those wage increases.

2. Basis of the Charge (sef forth a clear and concise statement of the facts constituting the alleged unfair labor prectices)

Within the last six months, the above-named employer has bargained in bad faith by failing to implement wage increases
negotiated in a successor contract and failing to disclose a material fact in bargaining concerning when it intended to

United Food and Commercial erkers Union: Local Ro. 367 9 oce! ame and numbe)

4a. Address (Street and number, city, state, and ZIP code)
6403 Lakewood Drive West, Tacoma, WA 98467-3331
c/o Mia Cardenas

4b.Tel. No. 553 589.0367

4c. Cell No.

4d. Fax No.

4e. e-Mall
mcardenas@ufcw367.org

5. Full name of national or international Iabor organization of which it is an affiliate or constituent unit (fo be filled in when charge is filed by a labor
organization) \Jnited Food and Commercial Workers International Union,

AFL-CIO

James G. McGuinness

yA
6. DECLARATION
| dedare thét | have rgad the above charge and that the statements are true to the best of my knowledge and belief.
By

Tel. No.
253-528-0278

Office, if any, Cell No.

tative or person making charge)

(W"dy" of M”v

4218 227th Ave. Ct. East, Buckley, WA 99321

(Prinitype name and title or office, If any)

FaxNo. 553 5280276

e-Mail

S222022 | 406-300-2072

(cate)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the informaton is to assist
the National Labor Relations Board (NLRB) in pracessing unfair labor practice and related proceedings or lifigation. The routine uses for the information are fully set forth in
Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is

the Federal Register, 71 Fed.

voluntary, however, faiure to supply the information will cause the NLRB to decline to invoke ils processes.




FORM EXEMPT UNDER 44 US.C 3512

INTERNET UNITED STATES OF AMERICA
Fom R o ATt ATERUE ANEREA DO NOT WRITE IN THIS SPACE
CHARGE AGAINST EMPLOYER Case 5612 Date Filed
INSTRUCTIONS: : 19CA2 5/26/2022

File an original with NLRB Reglonal Director for the reglion in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer
Quality Food Centers

b. Tel. No. 425-455-3761

c. Cell No.

f. FaxNo.

d. Address (Street, cily, stale, and ZIP code)

e_Emplover Representat
(b) (6), (b) (7)(C)

10116 NE 8th Street, Bellevue, WA 98004

g. e-Mail

iRl @i com

h. Number of workers
1000 plus

i. Type of Establishment (factory, mine, wholesaler, etc.)

j. \dentify principal product or service
Retail Grocer

Food and General Merchandise

subsections) (5)

within the meaning of the Act and the Postal Reorganization Act.

k. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (list

of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce

information request involving health and safety conditions.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the last six months, the above-named employer has bargained in bad faith by failing to respond to a Union

e B el s T U o K. oo o s s

4a. Address (Street and number, city, state, and ZIP code)

6403 Lakewood Drive West, Tacoma, WA 98467-3331
c/o Mia Cardenas

4b. Tel. No. 253.589-0367

4c. Cell No.

4d. Fax No.

4e. e-Mail
mcardenas@ufcw367.org

oganzetion) nited Food and Commercial Workers International Union, AFL-CIO

5. Full name of naticnal or intemational labor organization of which it is an afiliate or constituent unit (to be filled in when charge is filed by a labor

6. DECLARATION

| declare ha the above charge and that the statements are true to the best of my knowledge and belief.
By James G. McGuinness

Tel. No.
253-528-0278

(sighature of reggesentative or person making charge) (Print/type name and tifle or office, if any)

4218 227th Ave. Ct. East, Buckley, WA 99321

(date)

Office, if any, Cell No.

FaxNo. 553 5280276

5-2%—2022

e-Mail
406-300-2072

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is lo assist
the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or ltigation. The routine uses for the information zre fully set forth in
the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is

voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.



FORM EXEMPT UNDER 44 US.C 3512

INTERNET UNITED STATES OF AMERICA NAT W
s NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN THIS SPACE
CHARGE AGAINST EMPLOYER Cas1e 9-CA.296621 Date Filed
INSTRUCTIONS: - - 5/26/2022

File an original with NLRB Reglonal Director for the  reglon in which the alleged unfair labor practice occurred or Is occurring.
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No. 503.932.8844

Fred Meyer Stores

c. Cell No.

f. Fax No.

d. Address (Street, city, state, and ZIP code)

P.O. Box 42121, Portland, OR 97242-0121

@fredmeyer.com

h. Number of workers employed
1000 plus

i. Type of Establishment (factory, mine, wholesaler, etc.) j. Identify principal product or service

Retail Grocer Food and General Merchandise

k. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (list
subsections) (5)

of the National Labor Relations Act, and these unfair labor

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce
within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constiluting the alleged unfair labor practices)

Within the last six months, the above-named employer has bargained in bad faith by failing to respond to a Union
information request involving health and safety conditions.

i’J Full name of pa

fiing ch if labor ization, give full , including local and numbe
nited Food an ng?'nr;g}eci(almoraers ljni?gn? ocalnﬂg? .136 ame f)
4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No. 253.589-0367
6403 Lakewood Drive West, Tacoma, WA 98467-3331
. 4c. Cell No.

c/o Mia Cardenas
4d. Fax No.
4e. e-Mail
mcardenas@ufcw367.org

5. Ful name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor
) United Food and Commercial Workers International Union, AFL-CIO

ya)
6. DECLARATION Tel. No.
| declare the | the above charge and that the statements are true to the best of my knowledge and beiief. 253-528-0278
| Office, if any, Cell No.
By

James G. McGuinness
(dgnfm of mpld(entclivo or person making charge)

(Print/type name and title or office, if any) Fax No. 253.528.0276

Mail
4218 227th Ave. Ct. East, Buckley, WA 99321 -———5'222022 e-:o:-:aoo 2072
Address C ! Y, (date) 2
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to assist
the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the mfonnaton are fully set forth in
the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is

voluntary, however, failure lo supply the information will cause the NLRB to decline to invoke its processes.



FORM NLRB-501 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(3-21) NATIONAL LABOR RELATIONS BOARD Cate Dats Filed
CHARGE AGAINST EMPLOYER 19-CA-296626 5/26/2022
INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.

Seattle Art Museum 206-654-3100
c. Cell No.
f. Fax. No.

d. Address (Street, city, state, and ZIP code) e. Employer Representative

1300 1st Ave (b) (6). (0) (7)(C) g. e-mail
BRI (@) Seattle ArtMuseum.org
h. Number of workers employed
325

i. Type of Establishment (factory, mine, wholesaler, etc.) |j. |dentify principal product or service

Non-Profit Art Institution Non-Profit Art Institution

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and

(list subsections) 8al, 8a5 of the National Labor Relations Act, and these unfair labor

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Following precedent set by Joy Silk Case; Refusing to recognize or commit to recognizing union after majority card check, valid
showing of interest under IUPAT petition, and valid showing of interest as independent union. Disparagement (implying futility of
selecting a bargaining representative).

Then, once independent petition for election employer's insistence on seeking extension after extension, unavailablity of witnesses for
hearing, raising challenges it ultimately withdrew, insisting on in-person election. Refusal to bargain with bargaining representative who
has majority support; emailing unit to say the museum would only recognize union if true majority of bargaining unit participates in
voting, even if majority of those who voted vote yes; interference in exercise of protected rights.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

(b) (6), (b) (7)(C)

4a, Address (Street and number, city, state, and ZIP code) 4b. Tel. No.

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
4c. Cell No.
(b) (6), (b) (7)(C)
4d. Fax No.
4e. e-mail

(b) (6), (b) (/)(C)

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (o be filled in when charge is filed by a labor organization)

6. DECLARATION Tel. No.
I declare that | have read the above charge and that the statements

are true to the best of my knowledge and belief. Office, if any, Cell No.

(b) (6). (b) (7)(C) (b) (6). (b) (7)(C),
(signature of representative or person making charge) (Print/type name and title or office, if any) Fax No.
(b) (6), (b) (7)(C) e-mail
Address Date 5/26/22

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




FORM NLRB-501 UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE
(3-21) NATIONAL LABOR RELATIONS BOARD o o
CHARGE AGAINST EMPLOYER
19-CA-296627 5-27-2022
INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.

American Eagle Protective Services Corporation (AEPS) 512-501-7830
¢. Cell No.
f. Fax. No.

d. Address (Street, cily, state, and ZIP code) e. Employer Representative

902 Crystal Falis Parkway Jacob Stone, General Counsel g. e-mail

Leander, TX 78641 jstone@aepscorp.com
h. Number of workers employed

i. Type of Establishment (factory, mine, wholesaler, etc.) | ]. Identify principal product or service
Naval base Security

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and

(list subsections) 8(a)(5) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) ] )
Beginning on or about January 1, 2022, and continuing to date, the Employer has unilaterally reduced employees’ working hours at its
Silverdale, Washington worksite.

3. Full name of party filing chagge (if !apar organi;aﬁon, give z_‘uII name, including local name and qumber)
International Union, Security, Police and Fire Professionals of America (SPFPA) and its Local 5

4a. Address (Streef and number, city, sfate, and ZIP code) 4b. Tel. No.
25510 Kelly Rd. 586-772-7250
Roseville, MI 48066 T

4d. Fax No.

586-772-9644

4e. e-mail

5, Full name of national or interational labor organization of which it is an affiliate or constituent unit (to be filfed in when charge is filed by a labor organization)
International Union, Security, Police and Fire Professionals of America (SPFPA)

6. DECLARATION Tel. No.
[ declare that | have read the above charge and that the statements 313-964-5600
are true tg the best of nowledge and belief. Stice. Famy. Call No
[fi@%{,@ . ; Rachel N. Helton

(signéture of representative or person mak:'ng charge} {Prini/lype name and title or office, if any) Fax No.

313-964-2125

. a-mail
Address 28 W. Adams, Ste. 300, Detroit, MI 48226 Date May 27, 2022 rachel@unionlaw.net

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. GODE, TITLE 18, SECTION 1001}
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the Nationaf Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is lo
assist the National Labor Retations Board (MLRB} in processing unfair fabor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon reguest. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




FORM NLRB-501 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(3-21) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST EMPLOYER 19-CA-296628 5/26/2022
INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or Is occurring,

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No
Seattle Art Museum

¢. Cell No
I. Fax. No
d. Address (Street, cily. state, and ZIP code) o. Employer Representative
1300 Ist Ave (b) (6). (b) (7)(C) g e-mas
Seattle, WA 98101 REHSEER ¢ scattleartmuseum org
h. Number of workers employed
~347

i. Type of Establishment (factory, mine, wholesaler, efc.) | ). Identity principal product or service
Museum Art and Recreation

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and

(st subsections) ga)l of the National Labor Relations Act, and these unfair labor
pracices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act

2. Basis of the Charge (sef forth a do a cnsa staternent of the facts constituting the alleged unfair labor pmchcos)
(b) (6), (b) (7XC)|
Atan inv C\ll&,.ll(‘bl’\’ mlurw. w nn- (0) (6). (b) (7C)

2022, employee sked for a union representative

by the Supremg, 975 and mmmonl ( referred to as "Wemngarten Right " The mtplnur’s ) ( ) (b) (7)(C)
Wud denied CHMCURORISY . ic5t on the bmundslhamux\ not in a union, despite SAKRRAUR oo

the ongoing unionization efforts ol llu. .SAM VSO Union. The sver did not terminate the interview and continued to askw
qucslinns.Wvus terminated at a later meeting,

3. Full name of party filing charge (if labor organization. give full name. including local name and number)

1P code) 4b. Tel No

4¢. Cell No
(b) (6). (b) (7XC)

4d. Fax No

(b) (6), (b) (7)(C)

5. Full name of national or international labor organization of which it is an affillate or constituent unit (fo be filled in when charge is filed by a labor organization)

6. DECLARATION
| declare that | have read the above charge and thal the statements
are true o the best of my knowledge and belief.

|

(b) (6), (b) (7)(C) Office., it any, Cell No
(signature of representative or Parson making charge) (Printtype name and title or office. # any) Fax No
(b) (6), (b) (7)(C) 5.26.2002 ~
— i (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 20 US.C. § 151 of seg. The principal use of the information is 1o
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation, The routine uses lor the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74904243 (Dec. 13, 2006). The NLRE will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary, however, failure 10 supply the nformation may cause the NLRB 1o decline to invoke its processes




FORM NLRB-501 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(3-21) NATIONAL LABOR RELATIONS BOARD Case Sate Filed
CHARGE AGAINST EMPLOYER 19-CA-296629
AT 5/26/2022
INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer b_Tel_No.
Seattle Art Museum (b) (6), () (7)(C)
c. Cell No.
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative :
1300 1st Ave (b) (6), (b) (7)(C)
B @ scattl .
Seattle, WA. 98101. R @ <t cartmuseum.org
h. Number of workers employed
347

i. Type of Establishment (factory, mine, wholesaler, etc.) |]j. Identify principal product or service
Art museum Recreation

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and

(list subsections) 8 (a) (1) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

- Coercive interrogation: questioning individuals concerning organizing and demands to see union communications to prove innocence.

- Increased surveillance in the workplace in order to discourage union: [QIGNOIWIM habit of frequently walking the galleries and staring at
VSOs; management's practice of following organizers around in order to prevent them from confidently discussing the union.

- Threats of intimidation via the NLRB’s subpoena process: Submitting facially unlawful subpoena duces tecum requests to create the
impression that the employer was entitled to records of contacts with organizers, attendance at union meetings, etc.

- Implying voluntary recognition was predicated on non-use of economic weapons: retaliation for protected concerted activities.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

(b) (6), (b) (7)(C)

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.

(b) (6), (b) (7)(C) (b) (6), (b) (7)C)
4c. Cell No.
4d. Fax No.
4e. e-malil

(b) (6), (b) (7)(C)

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

6. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements
are true to the best of my knowledge and belief. Office. if anv. Call No
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) e '
(signature of representative or person making charge) (Print/type name and title or office, if any) Fax No.
(b) (6), (b) (7)(C) 5/26 e-mail
Address Date

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




Form NLRB - 501 (3-21)

UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date F ed
AMENDED CHARGE AGAINST EMPLOYER
INSTRUCTIONS: 19-CA-296629 8/8/2022

F e an orgna wth NLRB Regona D rector for the reg on n wh ch the a eged unfa r abor pract ce occurred or s occurr ng.
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Emp oyer b. Te . No.
Seattle Art Museum (206)654-3100
c.Ce No.
(b) (6), (b) (7)(C)
d. Address (Street city state and ZIP code) f. Fax No.
1300 1st Ave, Seattle, WA 98101- (206)626-0454
2003 g.e ma
| @seattleartmuseum.org
h. Number of Workers Emp oyed

. Type of Estab shment (factory mine j. Ident fy Prnc pa Product or Serv ce
wholesaler etc.)
Art Museum Recreation

. The above named emp oyer has engaged n and s engagng n unfar abor pract ces w th n the mean ng of sect on 8(a), subsect ons (1) of the
Nat ona Labor Re at ons Act, and these unfar abor pract ces are pract ces affect ng commerce w th n the mean ng of the Act, or these unfar abor
pract ces are pract ces affect ng commerce w th n the mean ng of the Act and the Posta Reorgan zat on Act.

2. Bas s of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Threats of intimidation via the NLRB’s subpoena process: Submitting facially unlawful subpoena duces tecum
requests to create the impression that the Employer was entitled to records of contacts with organizers, attendance at
union meetings, etc.

Implying voluntary recognition was predicated on non-use of economic weapons: retaliation for protected concerted
activities.

3. Fu_name of party f ng charge (if labor organization give full name including local name and number)

(b) (6), (b) (7)(C)

4a. Address (Street and number city state and ZIP code) 4b. Te . No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
4c. Ce No.
4d. Fax No.
4e.e ma

(b) (6), (b) (7)(C) ]
5. Fu name of natona or nternatona abor organ zat on of wh ch t s an aff ate or const tuent unt (to be filled in when charge is filed by a labor

organization)

6. DECLARATION Te . No.
| dec are that | have read the above charge and that the statements are true to the best of my (b) (6), (b) (7)(C)

edge and be ef.

(b) (6), (b) (7)(C)

Off ce, fany, Ce No.

(signature of representative or person making charge) Print/type name and title or office if Fax No.
any)
Address: (b) (6), (b) (7)(0) Date: e ma

(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.




FORM NLRB-501 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(3-21) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST EMPLOYER
19-CA-296631 512712022
INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
+1 (206) 654-3100

Seattle Art Museum c. CellNo.

f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative
g. e-mail
@seattleartmuseum.org
1300 1st Ave ©|
Seattle, WA 9v8101 (b) (6). (b) (7XC)
United States h. Number of workers employed
approximately 347
i. Type of Establishment (factory, mine, wholesaler, etc.) |]j. Identify principal product or service
art museum art museum

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and

(list subsections) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

h

8a3 within the previous 6 months the employer restructured in response to PCA
Rollout of restructure on 1/27 and 2/8 after initial petition filed 1/14;

3. Full name of party filing charge (if labor organization, give full name, including local name and number)
(b) (6), (b) (7)(C)

4a. Address (Sireet and number. city, state, and ZIP code) 4b, Tel. No.
(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C) 4c. Cell No.
4d. Fax No.
4e. e-mail

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled i when charye is filed by a labor organization)

6. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements

f B ada e balia
pest of my kn , Office, if any, Cell No.

Fax No.

o 5/26/21 e-mail

Address Da

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




FORM NLRB-501 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-18) NATIONAL LABOR RELATIONS BOARD oo Dato Filcd
CHARGE AGAINST EMPLOYER
19-CA-296691 512712022
INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
. (206) 318-2212
Starbucks Corporation ~ Coll No.
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative
g. e-mail
17101 27® Ave NE #A, Howard Schultz, CEO hschultz@starbucks.com

Marysville, WA 98271

h. Number of workers employed
Approx. 24

i. Type of Establishment (factory, mine, wholesaler, etc.) |]. Identify principal product or service
Coffee Shop Food and Beverage

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) of the National
Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are
practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the last six months, the Employer violated the Act when, among other things, it denied workers a
promotion in retaliation for exercising their rights under the Act.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

Workers United
4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.
(646) 448-6414
Workers United 2 CollNo.
22 South 22™¢ St
Philadelphia, PA 19103 4d. Fax No.
(215) 575-9065
4e. e-mail
rminter@pjbwu.org

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)
Service Employees International Union

6. DECLARATION Tel. No.
I declare that | have read the above charge and that the statements (206) 257-6032

are true to the best of my knowledge and belief. .
Office, if any, Cell No.

f/ Michael White, Attorney

Fax No.
(signature of representative or person making charge) (Print/type name and title or office, if any)
Bamard Iglitzin & Lavitt LLP (206) 378-4132
18 West Mercer St_, Ste. 400 e-mail
Address Seattle, WA 98119 Date  05/27/2022

white@workerlaw.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




FORM NLRB-501 UNITED STATES OF AMERICA

(2-18) NATIONAL LABOR RELATIONS BOARD
FIRST AMENDED CHARGE DO NOT WRITE IN THIS SPACE
AGAINST EMPLOYER Case Date Filed
19-CA-296691 5/31/2022
INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer b. Tel. No.
' (206) 318-2212

Starbucks Corporation ~ Coll No.
f. Fax. No.

d. Address (Street, city, state, and ZIP code) e. Employer Representative
g. e-mail

17101 27™ Ave NE #A.
Marysville, WA 98271

Howard Schultz, CEO

hschultz@starbucks.com

h. Number of workers employed
Approx. 24

i. Type of Establishment (factory, mine, wholesaler, etc.)

Coffee Shop

J. Identify principal product or service
Food and Beverage

are practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (3) of the
National Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the last six months, the Employer violated the Act when, among other things, it denied Katie McCoy and
Alyssa Boldt a promotion in retaliation for exercising their rights under the Act.
3. Full name of party filing charge (if labor organization, give full name, including local name and number)
Workers United
4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.
(646) 448-6414
Workers United 2 Cell No.
22 South 22™¢ St
Philadelphia, PA 19103 4d. Fax No.
(215) 575-9065
4e. e-mail

rminter@pjbwu.org

Service Employees International Union

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (fo be filled in when charge is filed by a labor organization)

6. DECLARATION
| declare that | have read the above charge and that the statements
are true to the best of my knowledge and belief.

Tel. No.
(206) 257-6032

Michael White, Attorney

Office, if any, Cell No.

(signature of representative or person making charge)
Barnard Iglitzin & Lavitt LLP

(Print/type name and title or office, if any)

Fax No.
(206) 378-4132

18 West Mercer St_, Ste. 400

Address Seattle, WA 98119 Date  05/31/2022

e-mail
white@workerlaw.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S.
PRIVACY ACT STATEMENT

CODE, TITLE 18, SECTION 1001)

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.



FORM NLRB-501 UNITED STATES OF AMERICA

(2-18) NATIONAL LABOR RELATIONS BOARD
SECOND AMENDED CHARGE DO NOT WRITE IN THIS SPACE
AGAINST EMPLOYER Case Date Filed
19-CA-296691 9/16/2022
INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
. (206) 318-2212
Starbucks Corporation ~ Cell No.
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative
g. e-mail
17101 27" Ave NE #A, Howard Schultz, CEO hschultz@starbucks.com

Marysville, WA 98271

h. Number of workers employed
Approx. 24

1. Type of Establishment (factory, mine, wholesaler, etc.) |j. Identify principal product or service

Coffee Shop Food and Beverage

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (3) of the
National Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices
are practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the last six months, the Employer violated the Act when, among other things, it denied Katie McCoy a
promotion in retaliation for exercising their rights under the Act.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

Workers United
4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.
(646) 448-6414
Workers United 2c_Cell No.
22 South 22™ St
Philadelphia, PA 19103 4d. Fax No.
(215) 575-9065
4e. e-mail
rminter@pjbwu.org

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)
Service Employees International Union

6. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements (206) 257-6001

are true to the best of my knowledge and belief. -
Office, if any, Cell No.

/AN Marina Multhaup, Attorney

Fax No.
(signature of representative or person making charge) (Print/type name and title or office, if any)
Bamnard Iglitzin & Lavitt LLP (206) 378-4132
18 West Mercer St., Ste. 400 e-mail
Address Seattle, WA 98119 Date  09/16/2022

multhaup@workerlaw.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




FORM NLRB-501

UNITED STATES OF AMERICA WRITE
@21 NATIONAL LABOR RELATIONS BOARD - ey ns sD:?:: :ned
INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer
St. Michael Medical Center
(Virginia Mason Franciscan Health)

b. Tel. No.
253.426.4464

c. Call No.
(b) (6). (b) (7)(C)

d. Address (Street, city, state, and ZIP code)
1800 Northwest Myhre Road
Silverdale, WA 98383

f. Fax. No.

g. e-mail
QIGNOIWI® @ chifranciscan.org

h. Number of workers employed
650

i. Type of Establishment (factory, mine, wholesaler, efc.)

. j- Identify principal product or service
Medical Center

Healthcare

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and

(list subsections) 8(a)(1), 8(a)(5)

of the National Labor Relations Act, and these unfair labor

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the

meaning of the Act and the Posial Reorganization Act.

2. Basis of the Charge (sef forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the las six months, the above named Employer interfered with, restrained, and coerced employees in the exercise of rights
guaranteed by Section 7 of the act by demanding employees cease distributing pro-union information and leaflets on the threat of

discipline.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)
United Food and Commercial Workers Union, Local 3000

4a. Address (Street and number, city, state, and ZIP code)
5030 First Avenue South, Suite 200

Seattle, WA 98134

4b. Tel. No.

4c. Cell No.
(253) 249-8859

4d. Fax No.
(206) 436-6700

4e. e-mail

dbarnes@ufcw?2 1 .org

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

United Food and Commercial Workers International Union

6. DECLARATION
| deglare that | have read the above charge and that the statements
are frue to the best of my knowledge and belief.

David Barnes, Bargaining Director

mohopmm making charge) (Print/lype name and title or office, i any)

Address 5030 First Avenue South, Suite 200 Seattle, WA 98134 Date 05/30/2022

Tel. No.

Office, if any, Cell No.
(253) 249-8859

Fax No.
(206) 436-6700

e-mail

dbarnes@ufcw21.org

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 28 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




FORM NLRB-501 UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE
(218) NATIONAL LABOR RELATIONS BOARD Cate Date Filed
CHARGE AGAINST EMPLOYER 19-CA-296731 5/31/2022

INSTRUCTIONS:
ﬂl.mmnummnnwmmrmmmmmmmmwm-mmuuumm
1. EMPLOYER AGAINST WHOM CHARGE 1S BROUGHT

a. Name of Employer b. Tel. No.
(R00) 621-9900
Cellco Partnership d/b/a Verizon Wireless TR
f. Fax. No.
d. Address (Streel, city, state, and ZIP code) e. Employer Representative
1405 SE Everett Mall Way ) (8) (b) (1)CE :
Everett, WA 98208 (b) (6), (b) (7)(C) (6) (6). (B) (7)(C ) e P

19230 Alderwood Mall Parkway

h. Number of workers employed
Lynwood, WA 98036 20

. Type of Establishment l(’frm:tmy mine, wholesaler. etc.) | |. identity principal product or sarvice
Telecommunications Provider Telecommunications Services

The above-named employer has engaged in and Is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and

(list subsections) (] ) of the National Labor Relations Act, and thest unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act,

2. Basis of the Charge (sel forth a clear and concise statement of the !actsmnstrtuﬂngﬂwalbgedun!wuborprms}

Verzon Wireless violued (QECHMORGR®. - - rights on or about [ (122 when (b) (6), (b) <7)(C) refused to end
an investigatory interview despite repeated requests for a union representative

3. Full name of party charge (if labor organization, give full name, inciuding local name and number)
Communications Workers of America, AFL-CI10

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No,
(303) 770-2822
8085 E Prentice Avenue

Greenwood Village, CO 80111 4c. Cell No.

4d Fax No.

da e-mail »
kromlch(t_z_zcwa-umon.org

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)
Communications Workers of America, AF L-CIO

6. DECLARATION Tel, No.
| declare that | have read the above charge and that the statements (303) 721-7399
are true to the best of my knawledge and beliet

William R. Reinken, Attorney

Office, if any, Cell No.

_—

(signature of represenifitive or person making charge) {Printtype name and title or office, if any) Fax No

. . = . - . e-mail
Aaaress 8085 E Prentice Ave, Greenwood Village, CO 80111 Date 5/31/2022 wreinkcn@cwa-union.org

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S, CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT




FORM EXEMPT UNDER 44 US.C 3512

M LR 501 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
FORoe) NATIONAL LABOR RELATIONS BOARD _
CHARGE AGAINST EMPLOYER Case Date Filed
19-CA-296735
INSTRUCTIONS: 5/31/2022

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer

Par-Pacific
f.
d. Address (Street, city, state, and ZIP code) e. Employer Representative
3808 North Sullivan Road b) (6), (b) (7)(C g. e-Mail

Building N-15, #106
Spokane Valley, WA 99216

Bl @parpacific.com

"7&,1 Ppyz7€s<C | h. Number of workers employed

i. Type of Establishment (factory, mine, wholesaler, etc.) j. Identify principal product or service
Gas Station Gasoline and Food items

k. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (list

subsections) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce
within the meaning of the Act and the Postal Reorganization Act.
2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
In the past 6 months, the Employer has interfered with, restrained, and coerced its employees in the exercise of their
Section 7 rights by its actions including implementing a rule prohibiting some employees from wearing hats while working in
certain areas, including hats with union messages, while allowing other employees that work in different areas to wear hats.

2 _Full name of narty filing charge (if labor organization, give full name, including local name and number)

(b) (6), (b) (7)(C)

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No. (b) (6), (b) (7)(C)
(b) (6), (b) (7)(C) 4c. Cell No

4d. Fax No.

4e. e-Mail

(b) (6), (b) (7)(C)

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor
organization)

6. DECLARATION Tel. No.
| decl{S] that the statements are true to the best of my knowledge and belief.

(b) (6), (b) (7)(C)

Office, if any, Cell No.

(b) (6), (b) (7)(C)

By
arge) (Printtype name and title or office, if any) Fax No.
> & v ) Z e-Mail
b) (6), (b) (7)(C) 7/2) ‘
Address - (date)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S.

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist
the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in
the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is
voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes



FORM NLRB-501 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
@21 NATIONAL LABOR RELATIONS BOARD = Dato Fiod
CHARGE AGAINST EMPLOYER
19-CA-296780 5-27-2022
INSTRUCTIONS:

File an original with NLRB Reglonal Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer
Fremont Stash, LLC d/b/a Fremont Lux (b) (6), (b) (7)(C)

c. Cell No.

f. Fax. No.

d. Address (Street, city, state, and ZIP code,

entative
4465 Fremont Ave N, Seattle, WA 98103 OICNOIW®) @ luxpotshop.com) ()]
%luxpotshop .com
Dan Swedlow (dans @summitlaw.com) Attorney

lthumbet of workers employed

i. Type of Establishment (factory, mine, wholesaler, etc.) | |. Identify principal product or service
Cambis Retail . ) Cannabis sales

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and

(list subsections) (3) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the
meaning of the Actand the Postal Reorganization Act

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) .
Within the past six months the Employer violated the Act by discriminating and retaliating against employees supportive of the Union's
organizing efforts by cutting hours and/or terminating employment.

3. Full name of party filing c e (if labor nization, give full name, including local name and number)
United Food and Co:n.gmh:crlgal orkers Union Logﬁ 3000 "

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.
Attn: Nico Montanero (206) 413-8397
5030 1st Ave S., Suite 200
Seattle, WA 98134 4c. Cell No.

4d. Fax No.

4e. e-mail
nmontero@ufcw21.org

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)
United Food and Commercial Workers International Union

6. DECLARATION Tel. No.
I declare that | have read the above charge and that the statements (253) 528-0277
are trye to the best of my knowledge and belief. Office, if any, Cell No
/- % Aaron Streepy, Attorney e ’
(symlumdrqmsed?ﬁworpammmkhgmarge) {Print/lype name and title or office, if any) Fax No.
Address 4218 227th Ave Ct East, Buckley, WA 98321 Date 5-27-22 :a*,"‘f,‘:@mcgumesssmpymm

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure o supply the information may cause the NLRB to decline to invoke its processes.




FORM EXEMPT UNDER 44 U.5.C 3512
FORM NLRB-508

el UNITED STATES OF AMERIGA 0 NOT WRITE B THiS SPACE
NATIONAL L ABOR RELATIONS BOARD = T
CHARGE AGAINST LABOR ORGANIZATION
OR TS AGENTS 19-CB-295196 5/4/2022

INSTRUCTIONS: File an original with NLRB Reglonal Director for the reglon in which the alleged unfalr labor practice occurred or is ogcurring.
1. LABOR QRGANIZATION OR ITS AGENTS AGAINST WHIGH CHARGE 1S BROUGHT

2. Name b. Union Representative to contact
Teamsters Local 760 (b) (6), (b) (7)(C)
c. Address (Street, cily. state, and ZiP cods) d. Tel. No. @, Cell No.
1211 West Lincoln 509-452-7194
Yakima, WA 98902

f. Fax. Na,

509-453-7354

g. a-mall

() (). (b) (TXC; @teﬁmstcrs’]S0.0l'g

h. The above-named labor organization has engaged in and s engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)
(b} I)(A) of the Natlonal Labor Relations Act, 2nd these unfair labor
practices are practices affacting commerce within the meaning of the Act, or these unfair labor practices are practices affscting commarce within the
maaning of the Act and the Postal Reorganization Act.

2. Basls of the Charge (set forth a clear and concise staiernent of the facls constituting the alleged unfeir labor practices)

The above-named labor organization ]td Scction (bYW 1)(A) of Act by failing to represent employce Sl
il < cninations from about-o 021 and 2021by failing to process grievances onj
process the grievance(s) to arbitration and for deing so for reasons that arc arbitrary, discriminatory, and/or in bad faith.

3. Name of Employer 4a. Tel, No. b. Ceil No. c. Fax No.
John I, Haas, Inc, 509-469-4000

d. e-mail
5. Location of plant involved (streel, city, state and ZIP code) 6. Employer representative to contact
1716 Gordon Rd. Brice Hyatt, Plant Manager
Y akima, WA 98501

7. Typa of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product ar service 9. Number of workars amployed
distributor distributor

y, state and ZIP code) 11a. Tel. No. W c. Fax No,
(b) (6). (b) (7)(C)

12. DECLARATION Tel. No.
= 2 above chargs and that the statements

knowledge and belief,
RO 5) (G). (o) (7)(C) M Sikege

(Print/type nema and title or office, if any) Fax No.

Q:ﬂ:e& () 6). (b) ()(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the informalion on this form ig authorized by the National Labor Relations Act (NLRA), 28 U.S.C. § 151 & seq. Ths principal use of the information is to
assist the Nationai Labor Relations Board (NLRB) in processing unfair labar practice and related proceedings or litigalion. The routine uses for the information are fully
asat forth in the Federal Reglstar, 71 Fad. Reg. 74842-43 (Dec. 13, 2006). The NLRB will further explain thass uses upon requeat, Dlsclosure of this Information to the
NLRB is voluntary, however, failure to supply the Information may cause the NLRB to decline to invoke its processes.

anty filing charge
an individual

pemeN (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C 16:2T 2202 70 AW

/T -E9vd



INTERNET FORM EXEMPT UNDER 44 U B.C 3512

FORM NLRE-508 UNITED STATES OF AMERICA
@08) NATIONAL LABOR RELATIONS BOARD e D "“"EDLT“;‘P“CE
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 19-CB-295571 5/10/2022

INSTRUCTIONS: File an onginal with NLRB Regional Director for the region in which the aliaged untair Labor practice 0ccurmed of is 0CCUITIng.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

3 Name B. Union Mepresentaive 1o contact

Teamsters Local 174 (b) (8). (b) (7)(C)

Tel No. - Cell No.
T ATSTe S T 7 ™ S1ae, and 2P coce) %06.441.6060  |*
14675 Interurban Avenue South Ste 303 1. FaxNo. g e-Mall
Tukwila, WA 98168 206.441.4853 (D) (6). () (7XC) OB faP R R
h. The above-named ) of It agents has Inandis In untair iabor within the of saction &{b
subsection(s) (st )8)(b)(1) A), 8(b) l)(B;,mbX3) m"e?:fsﬁ National mwﬁ?ﬁmmmmmmm s

are unfalr practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfalr praciices afecing commerce within he
meaning of e Act and the Postal Reorganization Act.

2. Basls of the Charge (sef forth & clear and conclse siafement of the facis consifuiing the alfeged wnfalr labor praciices)

Within the last six (6) months, the above-named Union has engaged in mass picketing and blocking ingress
and egress from the Employer's facilities interfering with the rights of working employees. Furthermore,
the Union has engaged in intimidation of working employees who crossed picket lines. The Union's
conduct included making vile, racist, sexist, harassing statements causing the working employees to fear
mjury or retribution by making obscene and sexual suggestions. Such conduct has caused irreparable
mental anguish (on and off the job), and fear of working even post-strike such that medication is required.
The Union has interfered with the employees Section 7 rights to support or not support a union.

3. Name of Employer 43 Tel No. b. Cel No.
Gary Merlino Construction Co., Inc. c. FaxNo. a. e-Mal

5 Mndpmmfmcmmmﬁm) 6. Employer representative to contact
Seattle WA

7. TYPE Of SclaDIShment (TSCiory, mine, wholesaler, eic.) 8. Identry prncipal procuct of 5envice | 9. NUMDET Of WOrkers employed
Construction Related Construction Related Aprox 250

10 Full name of narty fling charge 11a Tel No. b. Cell No.

N

i

Fi
(b) (8). (b) (7)(C) 206.623.515

BOEFNE2143 i

ARATION Tel No.
e thereir are trus in Ee best of my kncwledge and befef. 206.623.5155
Individual Cell No.
HITE)]  (Printtype name and tite or oMce, IF any)
Fax No.
| loyees N 206.374.2143

(D) (6). (b) (7XC)

(@braunconsulting.com

jaate)May 10. 2022

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicistion of the infiormation on this form is suthorzed by fre National Labor Relafions Ad [NLRA%*BU.S.C.Sﬁ‘Idse’MMm of the informaion is b asist e Nabonal Labor
FRelations Soard (NLRE) n processing uniai |sbor prachice and relsied procesdings or igafion. roufine uses for fhe nformation are fully set forth in fhe Federal Regisier, 71 Fed. Reg.
7434243 (Dec. 13, 2006). The NLRE will futher explain these uzes upon request. Disclosure of ths information fo the NLRES &= voluniary: however. falure io suocly the informabon will cause
e NLRE 1o deciine fo invoke &= processes.




FORM(3N£~1R)B-503 FORM EXEMPT UNDER 44 U.S.C 3512
UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD -
Case Date Filed

CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 19-CB-295674 5/11/2022

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to contact

(b) (6), (b) (7)(C
4 (b) (6), (b) (7)(C)

a. Name
Protec-17

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
(800) 783-0017
2900 Eastlake Ave E Suite 300 -
WA Seattle 98102 f. Fax No. g. e-Mail
Bl @protec17.org

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)
(1)(A) _ of the National Labor Relations Act, and these unfair labor practices

are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.
2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
(206) 684-7623

City of Seattle Department of Transportation
c. Fax No. d. e-Mail

kristen_simpson@seattle.gov

6. Employer representative to contact

5. Location of plant involved (street, city, state and ZIP code)
Kristen Simpson

PO BOX 34996
WA Seattle 98124-4996

7. Type of establishment (factory, mine, wholesaler, etc.)

8. Identify principal product or service 9. Number of workers employed

10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (/)C) (b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
c. Fax No. d. e-Mail
, (b) (6), (b) (7)(C)
_ Address of pa e (street, city, state and ZIP code.)
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements are true to the best of my knowledge and belief.. (b) (6), (b) (7)(C)
(b) (6), (b) (7)(C) Cell No.
presentative or person making charge) (Print/type name and title or office, if any) (b) (6). (b) (7))
Fax No.
(b) (6), (b) (/)(C) —
Address (date) /! 2022 0342 P (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information may cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights

protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.



INTERNET

FORM EXEMFT UNDER 44 US C 3812
FORM NLRB-S08 UNITED STATES OF AMERICA
2-08) NATIONAL LABOR RELATIONS BOARD ro 00 NOT WRITE IN THIS SPACE
CHARGE AGAINST LABOR ORGANIZATION ; Oate Fied
OR ITS AGENTS 19-CB-295682 5/11/2022

INSTRUCTIONS: Flle an onginal with NLRB Regiona Director for the region In which the allagad unfir Iabor practice occurmed oOr Is occuming.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name B. Union Reprecentaiive o contact
Teamsters Local 174 (b) (8). (b) (7)(C)
T No. -~ Cell No.
P mStens 174, S, na 2P coc) gi)};ﬁ-ht?.()()(m ¢
14675 Interurban Avenue South Ste 303 T Fax Mo g el
Tukwila, WA 98168 206.441.4853 IW aC28.0ry

h. The above-named nizaton(s) or its 5 Nas (have enga‘gemnarmsa'e In untair iabor practices wilhin the meaning of section &{b)
subsection(s) (ll&mcM) b)(1 ) S(I))(‘)(Bg AN( (are) engagra o®l

{ otmmnmmﬂammmammrmprmoes
mmupmmgmmmmmgdmmulﬁ mralmaptameesamwalprameesndlngmmnhe
meaning of e Act and the Postal Reorganization Act.

2. Basis of the Charge (set foth & clear and concise statement of the facts constiuging the alleged unfair Iabor practices)

Within the last six (6) months. the above-named Union has engaged in mass picketing and blocking ingress
I

and egress from the Employer's facilities interfering with the Section 7 rights of working employees.

Furthermore, the Union has engaged in intimidation of working employees who crossed picket lines. The
Union's conduct included requiring a second initiation fee only to those employees who became

“dues only
members”.

'he Union offered a substantial cash out of work assistance to striking employees but only if
employees would renounce their Section 7 rights thereby discriminating unlawfully against some strikers

who wished to exercised their Section 7 and creating a “Yellow Dog™ contract whereby striking emplovees
receiving payments from the Union must enter into an agreement to waive their Section 7 Rights in the future.
[he Union has interfered with the employees Section 7 rights to support or not support a union.

3. Name of Employer Gary Merlino Construction Co., Ing | 4. Tel No. p. Cel No
(ilacier Northwest
Stoneway Conerete c. Fax No. d eMai

Cadman (Heidelberg Cement)
Salmon Bav Sand and Gravel
5. Location of plant invotved (SIreef, iy, siafe and 2P coge)

King. Pierce and Snohomish Counties in Washington USA

6. Employer representative to contact

ConBrichon ReTateg . mie, w St bl it it el b et - \‘pm\ el e

name of o charge 113 Tel No. b. Call No.
b)(?)(b) 206.623.5155

. F. d eMal
ﬂ)(‘?"ﬁ.ll-f“

(b) (6),

11. Agdress of party filing charqe /street. city. state and ZIP code.)

(b) (6), (b) (7)(C)

CLARATION Tel No. | g e
! therein ore uz 1o the best of my incwiedge and belief. 206.623.5155

Individual Cell No.
aIge)  (Prinitype name and tte or office, I any)

Fax No

impacted employees 206.374.2143

)n benall o1
(b)\(6), (b) (7) :Draunconsulting.com
W« 1) (6), (b) (7)(C) sy 11,202

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Soicition of the information o fhs foem uauhu‘ndz

hwuwmudmm 79USC§$51dseq T&Wudhn&@mlsbm&wuw
Relaticns Board (NLRE) n p W urreie lasor p ond reloled procesdings or iigation

rouine uses for he informetion are fully st fodh in e Federal Regoler, 71 Fed. Reg
muz-aseeua 2006]’n!emamwanMuxsummiDmdhomhhmumhrhvv however. fadure to supoly the informaton wil cauze
decine fo imvoke & processes.

(b) (8). (b) (7)C);




May. 18. 2022 4:.07PM No. 3542 P
UNITED STATES OF AMERICA DO NOTWRITEIN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Dale liled
CHARGE AGAINST LABOR ORGANIZATION OR ITS 19-CB-296049 5/18/2022
AGENTS -

INSTRUCTIONS: Flle an original of this charge wilh the NLRB Reglonal Director of the reglon In which the alleged unfaly labor practice
occurred or Is occurring.

1. LABOR ORGANIZATION OR (TS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a. Name h nlon Reprezenialive 1o Coals
IBEW Local 191 (b) (6), (b) (7)(C)

G, Addrass d. Tel. No.
27 N. Chelan Ave., Wenatchee, WA 98801 (509)863-1163

[. FaxNa. g, e-Maj !
ibew191.com
h. The above-named labor organizalion or ils agenls have angaged in and are engaglng in unfalrlanor praciicas v wie ineaning of zecllon

8(b)(1)(A) of the NallonaiLaborRetalions Acl, and (hese unlairlabor practices are unfair praciices aflecling commerce within lhe meaning of
ihe Acl, orare unfalrpraclices allecling commerce with|n (he meaning ol lhe Acl and (he Poslal Reorganizalion Act,
2. Basis ol ihe Charge (sef forth e ¢lear and concise statement of the facts consliluling the alleged unfair fabor practice )

Since abou! [RESERNER 2021, the above-named labor organization has restrained and coerced employees in lhe
exercise of rights prote by Seclion 7 of the Act by refusing and/or delaying In the processing of a grievance for
arding Wermination from employment for arbitrary or discriminatory reagons ar in bad faith.

3. Nama o) Cmployer da. Tel No. 4b. CellNo.

Stetner Electrical Group

e.e. Cell No,

4¢. FaxNo. 4d, e-Mall
kgonzales@steiner.com
5. Tocalion of Planlinvoived (sirest, cily, sfate, and ZIP code) 6. Employar reprasaniallve [o contacl
840 F St. SW, PO Box 1750, Quincy, WA 98848 Kasey Gonzales HR Representative
7. Type ol Eslablishment (faclory, mine, wholesaler) 8. Principalproducl orsarvice 9. Numberof Workers employed
Contractor Electrical Conlracling 300

1 name afn i g : 0 11b. Cell No.
2b) 1), () (7)(C) lling charge ))‘() ) 0

11c. FaxNo, d_e-Ms
(b) (6), (b) (7)(C)
i . DECLARATION
| declare that! have read the above charge and that the slatemenis thereln are true to the bestof my knowledge and bellef.

Tel No.

(b) (&), (b) (7)(C)

l/lype name and tille or office, fany | Cell No.

....... B Dale: FaxiNo,

7
”b/w/ﬂ (b) (6), (b) (7)(C)

WILLEFUL FALSE STATEMENTS ONTHIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S, CODE, TITLE 18, SECTION 1001)
FRIVACY ACT STATEMENT

Solicitahon efthe information on this [om is euthorized by the National Labor Relations Acl (NLRA), 29 U.S,C. § 151 et seq. The principal use ofthe information is (o

assist Lhe National Labor Relations Board (NLRB) in processing unfair labor praclice and relaled proceedings or litigenion. The routine uses for the information are fully

se( forth inthe Federol Register, 71 Fed. Reg. 7494243 (Dec, 13, 2006). The NLRB will further explaln these wses upen request, Disclosure ol this infonpag

NLRB is veluntary; however, [ilurg 1o supply the infonnation will Giuse Ihe NLRB 1o decline lo invoke ils processes. W




FORM NLRB-508 FORM EXEMPT UNDER 44 U.S.C 3512

3-21
@20 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD s S
CHARGE AGAINST LABOR ORGANIZATION ae
OR ITS AGENTS 19-CB-296268 5/23/2022

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
United Steel Workers 9241 (b) (6), (b) (7)(C)
Title: (QIONEOIG(®)
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
3647 NW B s (360) 698-3190 (b) (6), (b) (7)(C)
yron St o
WA silverdale 98383 f. Fax No. g. e-Mail

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)
(1)(A),(3) _ of the National Labor Relations Act, and these unfair labor practices

are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
Skookum Educational Services (360) 475-0756
c. Fax No. d. e-Mail
Jeff.Doloven@skookum.org
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
4525 Auro Center Way Jeff doloven
WA Bremerton 98312
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
(b) (6), (b) (7)(C) _
c. Fax No. d. e-Mail

(b) (6), (b) (7)(C)

11 Address of party filing charge (street, city, state and ZIP code.)

12. DECLARATION Tel. No.
Id read the above charge and that the statements are true to the best of my knowledge and belief.. ( b) (7)(C)
(

b) (6), (
(b) (6), (b) (7)(C) Cell No.

b) (6), (b) (7)(C)

(b) (6), (b)

( presentative or person making charge)  (Print/type name and title or office, if any)
Fax No.

(b) (8), (b) (7)(C) _
e-Mail
Address (date)oslzalzozz 12:10:05 PM (6) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information may cause

the NLRB to decline to invoke its processes.




Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.

8(b)(3)
Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the
employer.



~ UNITED STATES OF AMERICA I DONOTWRITEINTHISSPACE |

e NATIONAL LABORRELATIONSBOARD = A,LCZ?ASA‘L,, SRR X 1 ;) (e
|  CHARGE AGAINST L:%OEI:‘.?SRGANIZAT\ON ORITS | 19-CB-296443 5/24/2022

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
_oceurred oris oceurring. B
e 1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a. Name | b. Union Representative to Contact
Northwest Carpenters Union | 1 have not been told who my Union Representative
is. Please contact[QIQNOINI®) and
(b) (6), (b) (7)(C)

CAddess T T [dTelNe  lee GeiNo.
25120 Pacific Hwy S #200 IEEEIEECS SR ) ©). ) (7)C)
Kent, WA 98032 | 1. FaxNo
!

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b)X1)A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfar labor practices)

|

!
A complaint was presented to me on §iil/22 by [DIGEDIVCTIIEEEE - o= 41 [DICKOIUS) }
of Local 816 filed a complaint on [jiil/22. fiili complaint states | cause a hostile work environment, | throw the ;
mail on the counter, and | slam the door. Jifli Union Representative [QIGERIUE of OPEIU Local 8 emailed S |
BRI and on jilll/22. stating “my behavior has not changed”, and the next course of action is to
file a grievance against me, involve the local authorizes, and file a resiraining order. | was NEVER notified i
had an issue with me. | was told on Friday [jilif is in fear of i life. Within the previous six months, the
above-named labor organization has failed to keep [DECEBIMIS) apprised of the status of grievances. There is a
conflict of interest as [QIGNOIWS i [(QIGNOIGI(OI - (he Carpenters Council, jiif is also one of
BICEOIUEE. 2 < DICKIDIV G - a/lcgations against me are very serious, and the course of

| action they want to take is too. Within the previous six months, the above-named labor organization has failed in its

duty to fairly represent [QEGNQIWN® ior arbitrary or discriminatory reasons or in bad faith. I'm completely appalled
R LEIR(b) (6), (b) (7) was nofified of the “situation”. | sent an email to [(JIEGNOIWIS) | request the
name of my Union Representative. it's been 48 hours and they've yet to respond. | haven't even received an email
stating they are in receipt of my email and will follow up with my request.

3. Name of Employer " 4a Tel.No. | 4b. CeliNo.
UBC Local 41 | 425-277-4139
| 4c. Fax No. | 4d. e-Mail

A T T te nantar
1 vesicarpeniers

i sl (b) (6), (b) (7)(C) g

{ . the local's primary email |

‘ The local’s other email

belongs io the

I Bookkeeper:41bkkpr@

, northwestcarpenters.org

{ Financial Secretary’s email
is;jimmy.haun1@gmail.co

{ m
5. Location of Plant involved (street, city, state, and ZIP code) { 6. Employer representative to contact }
231 Burnett Ave. N. Suite B, Renton, WA 98057 | James Haun Financial Secretary |
7. Type of Establishment (factory. mine, wholesaler) , 8. Prncipal product or service | 9. Number of Warkers employed |
. . = 1
Union Representational Services | 2 - ]
10. Full name of party filing charge I 11a. Tel. No 11b. Celi No. l
(b) (6), (b) (7)(C) | (b) (6), (b) (7)(C) }
| - . . . |
{ 11c. Fax No 11d_e-Mail l
{

(b) (6), (b) (7)(C)
i1 Addiess of parly fiing charge [sireel. Giy. siaie_ and ZIP code)

l(b) 65), (b) (7)(C) S |




= N ' " 12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.
Tel No

[

Jj(b) (6), (b) (7)(C) |

charge) | Printitype name and title or office, if any Cell No /4

| Date: Fax No.

5/2 "/’779\ Ib) 6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (US. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the infornmation on this form is authonzed by the National Labor Relations Act INLRAY, 29 US.(
assist the National L s Board (NLRBY in processing vnlanr labor practice and refated proceedings or Iingation. The routine uses for the mformation are fully
set forth in the Fe 34Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary: honever. fai stion will cause the NLRB to decline to imvoke its processes (b) (6), (b) (7T)(C)

§ 151 et seq. The principal use of the mformation is to




FORM NLRB-508 FORM EXEMPT UNDER 44 U.S.C 3512

@20 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD — —
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 19-CB-296446 512512022

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
UFCW3000 ) (6), (b) (7)C)
Title: not available
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
(b) (6), (b) (7)(C)

2805 N Market Street -

. e-Mail
WA Spokane 99207 I 9. e-Mai

|W@ufcw21.org

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)
_ of the National Labor Relations Act, and these unfair labor practices

(1)(A),(1)(A), (2) - B
are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the meaning of

the Act and the Postal Reorganization Act.
2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
Providence Centralia Hospital (360) 330-8962
c. Fax No. d. e-Mail

Patrick.Dorsey@providence.org

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
Patrick Dorsey

914 S Scheuber Rd
WA Centralia 98531

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
(b) (6). (b) (7)(C) .
c. Fax No. d. e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state and ZIP code.)
b) (6), (b) (7)(C)

- 12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements are true to the best of my knowledge and belief..
W (b) (6). (b) (7)(C) CellNo.
(signature of representative or person making charge)  (Print/type name and title or office, if any) (b) (6), (b) (7)(C)
Fax No.
(b) (6), (b) (7)(C) —
Address (date) 25202 074143 A (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information may cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by requiring nonmembers to pay dues and fees that are not related to representational activities.

8(b)(1)(A) and 8(b)(2)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights

protected by Section 7 of the Act by causing the employer to discriminate against an employee(s) in retaliation for failing to pay
union dues.



FORM NLRB-508 FORM EXEMPT UNDER 44 U.S.C 3512

@20 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD s S
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 19-CB-296447 9/24/2022

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
Laborers Local 238 (b) (6). (b) (7)(C)

Title:
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
1330 N Calispel St (509) 328 6660 :
WA Spokane 99201 R g. e-Mail

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)
(1)(A) _ of the National Labor Relations Act, and these unfair labor practices

are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.
2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
Affordable Custom Cabinets (909) 928-7645
c. Fax No. d. e-Mail

will@affordablecustomcabs.com

6. Employer representative to contact

5. Location of plant involved (street, city, state and ZIP code)
Will

5421 N Corrigan Rd
WA Otis Orchards 99027

7. Type of establishment (factory, mine, wholesaler, etc.)

8. Identify principal product or service 9. Number of workers employed

10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C)
b) (6), (b) (7)(C
(b) (6). (b) (N)(C) c. Fax No. d. e-Mail
- - (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.)
(b) (6), (b) (7)(C)
) 12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements are true to the best of my knowledge and belief.. (b) (6), (b) (7)(C)
W (b) (6), (b) (7)(C) Cell No.
( epresentative or person making charge)  (Print/type name and title or office, if any)
Fax No.
e-Mail
(date)oslz4/202207:34:59w (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information may cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by threatening to retaliate against employees if they did not join or support the union.

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights

protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.



FORM EXEMPT UNDER 44 U.SC 3512

FORM NLRB-508
GE21)
UNITED STATES OF AMERICA
P NaTIONé\h'LABOR RELATIONS BOARD Cite DO NOT WRITE IN THIS sDPa?ecFE-'lled
HARGE A INST LABOR ORGANIZATION
ORITS AGENTS 19-CB-296549 5/26/2022

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
TEAMSTERS UNION LOCAL 760 (b) (6), (b) (7)(C)

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
1211 W. LINCLON AVENUE (509) 452-7194

YAKIMA, WA 98902

f. Fax. No.
(509) 452-7354

q. e-mail
(m (6). { .’a,lcamSlCl’S76U.0rg

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)
SECTION 8 (b) (1) (A) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.
2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
THE TEAMSTERS UNION LOCAL 760 HAS BREACHED THEIR DU”R’ OF EQUAL REPRESENATION. The union has been
negligent in failing to provide the required support to develop a functional union unit within the radio employees. We have a union
contract but that is it. We have no job steward, we have had no union meetings or training, not even on how to properly fill out a
grievance! The union is acting in bad faith and making arbitrary decisions by being selective from whom and which types of grievances
they will process and provide no writien explanations for their actions. On [QIRIRIER. 2022, 1 filed a[(JMllgrievance wi
and [fi grievance was processed but mine was not because I was forced to leave because of and (be onsafe work
conditions. ALL. OF WHICH BENEFITS THE EMPLOYEER AND [JIGXOIGIGEE THAT IS CAUSING LABOR PROBLEMS.

3. Name of Employer 4a. Tel. No. b. Cell No. c. Fax No.
NORTHWEST COMMUNITIES' EDUCATION CENTER, A (206) 763-5277 (206) 788-3204
SUBSIDIARY OF SEA-MAR COMMUNITIES HEALTH CLINICS 3 -

1040 S. HENDERSON STREET, SEATTLE, WA 98108 m.ikeclll w'a"n g(@scamarchc.org

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact

121 SUNNYSIDE AVENUE M. LEONG. SENIOR VICE PRESIDENT,
GRANGER. WA 98923 LEGAL AND CORPORATE AFFAIRS

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed

PUBLIC RADIO STATION & COMMUNITY CENTER |NEWS/INFO/EDUCATION/ENTERTAIN |20 PLUS

10. Full name of party filing charge

(b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code) 11a. Tel. No. b. Cell No. c. Fax No.
(b) (6), (b) (7)(C) IONINI(®)
d. e-mail
(b) (6), (b) (7)(C)
12. DECLARATION Tel. No.

| declare that | have read the above charge and that the slate

are true to the best of my knowledge and beiel INCI RGBS

b)®, ... ... Sl
(Printtype name and title or office, if any) Fax No.
e-mail

pesees (b) (6), (b) (7)(C) ' pate MAY 22, 2022

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.



FORM NLRB-508 FORM EXEMPT UNDER 44 U.S.C 3512

3-21) UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD = e
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 19-CB-296684 5/27/2022

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to contact

a. Name
Washington State Nurses Association Timothy Sears

Title: Chief General Counsel

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
(206) 575-7979
575 Andover Park West Suite 101 -
WA Seattle 98188 f. Fax No. g. e-Mail
tsears@wsna.org

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)
3) _ of the National Labor Relations Act, and these unfair labor practices

are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.
2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
PeaceHealth Southwest (360) 606-0548
c. Fax No. d. e-Mail

mswartout@peacehealth.org

6. Employer representative to contact

5. Location of plant involved (street, city, state and ZIP code)
Miriam Swartout

400 NE Mother Joseph Pl

WA VANCOUVER 98664
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6). (b) (7)(C) (b) (6), (b) (7)(C)
c. Fax No. d. e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state and ZIP code.)

(b) (6), (b) (7)(C)
i 12. DECLARATION Tel No_

| read the above charge and that the statements are true to the best of my knowledge and belief.. (b) (6), (b) (7)(C)
(D) (6), (b) (7)(C) Cell No.

epresentative or person making charge)  (Print/type name and title or office, if any)
Fax No.

(b) (6), (b) (7)(C) o Mail
Address el ) (6). (o) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information may cause

the NLRB to decline to invoke its processes.




Basis of the Charge

8(b)(3)
Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the
employer.



FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508
(3-21)
UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD Caae DO NOT WRITE IN THIS s::::: lod
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 19-CB-296727 5/31/2022

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
TEAMSTERS UNION LOCAL 760 (b) (6), (b) (7)(C)
. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No. ]
1211 W. LINCLON AVENU (509) 452-7194
YAKIMA, WA 98902
f. Fax. No.
(509) 452-7354
g. e-mail
] @tcamsters760.0rg
h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)
SECTION 8 (b) (1) (A) of the National Labor Relations Act, and these unfair labor

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
THE TEAMSTERS UNION LOCAL 760 HAS BREACHED THEIR DUTY OF EQUAL REPRESENATION. The union has been

negligent in failing to provide the required support to develop a functional union unit within the radio employees. We have a union
contract but that is it. We have no job steward, we have had no union meetings or training, not even on how to properly fill out a
gricvance! The union is acting in bad faith and making arbitrary decisions by being selective from whom and which types of grievances
they will process and provide no written explanations for their actions. I have filed a number of grievances which were ignored by the
union until QEQYQEER when I filed a[{erievance [QIENEOIQIGN - My grievance was processed, only after | pressured the

union. ALL OF WHICH BENEFITS THE EMPLOYEER AND [JIGN(IN(®) THAT IS CAUSING LABOR PROBLEMS

3. Name of Employer 4a. Tel. No. b. Cell No. c. Fax No.
NORTHWEST COMMUNITIES' EDUCATION CENTER, A (206) 763-5277 (206) 788-3204
SUBSIDIARY OF SEA-MAR COMMUNITIES HEALTH CLINICS e

1040 S. HENDERSON STREET, SEATTLE, WA 98108 mikeleong@seamarche.org

5. Location of plant involved (street, city, state and ZIP code) - 6. Employer representative to contact

121 S SIDE A E M. LEONG, SENIOR VICE PRESIDENT,
GRANGER, WA 98923 LEGAL AND CORPORATE AFFAIRS

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service | 9. Number of workers employed

PUBLIC RADIO STATION & COMMUNITY CENTER |[NEWS/INFO/EDUCATION/ENTERTAIN J 20 PLUS

10. Full name of party filing charge
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state and ZIP code) 11a. Tel. No. b. Cell No. c. Fax No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
d. e-mail
(b) (6), (b) (7)(C)
12. DECLARATION ' Tel. No.
| declare that | have read the above charge and that the statements
f alelhlzlelelm:lale 0-.
are true to the best o (b) (6), (b) (7)(C) Cell No.
(signature of representative or person making charge) Fax No.
e-mail

Wl (b) (6), (b) (7)(C) Date MAY 26, 2022

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information Is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Ragister, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.





